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STATE OF NEVADA 

Steve Sisolak 
Governor 

Department of Employment, Training and Rehabilitation 
EMPLOYMENT SECURITY DIVISION 

500 E. Third Street 
Carson City, Nevada 89713-0001 

NOTICE OF INTENT TO ACT UPON A REGULATION 
Post Date: 11/3/2020 

Notice of Hearing to adopt amended Regulations related to the 
2021 Unemployment Insurance (UI) Tax Rate Schedule for 
Nevada Employers and Employer Charging Relief for the 

second and third calendar quarters of 2020. 

Pursuant to Nevada Revised Statute NRS 233B.0608 and 
Nevada Governor Sisolak’s Declaration of Emergency 

Directive 006 

Elisa P. Cafferata 
Director 

Jeffrey Frischmann 
Acting Administrator 

The purpose of the hearing is to receive comments from all interested persons regarding the proposed 
amendments to regulation pertaining to the Unemployment Insurance Tax Rate Schedule for calendar 
year 2021 and the proposed regulation to provide Employer Charging Relief to employers for the second 
and third calendar quarters of 2020.   

Name of Organization: Nevada Employment Security Division (ESD) 

Date and Time of Meeting: Friday, December 4, 2020; 10:00 A.M. 

Place of Meeting:  Live Meeting: 
SAO - Auditorium 
500 E. 3rd St  
Carson City, Nevada 89713 

Note: This meeting will broadcast and virtual public comment will be made available.  A link to the relevant 
areas for public comment and livestream will be made available prior to the meeting at the following web page 
no later than three days before the meeting: https://detr.nv.gov/Page/Public_Meetings

https://detr.nv.gov/Page/Public_Meetings
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Regulation Hearing 
Meeting Notice and Agenda 

December 4, 2020 
 

AGENDA 
 
I. Call to order and welcome – ESD 
 
II. Public Comment – Administrator may limit public comment to 3 minutes per speaker, but may not restrict 

comment based upon viewpoint. No action may be taken upon a matter raised under the public comment 
period, unless the matter itself has been specifically included on this agenda as an action item.  Total time 
for this public comment agenda item will not exceed 30 minutes. 

 
III. Confirmation of Posting – ESD 
 
IV. Review Written Comments – ESD 
 
V.  Administrator Review of proposed amendments to regulation to provide Employer Charging Relief for        

the second and third calendar quarters of 2020. 
 
VI. Administrator Review of Proposed amendments to regulation to maintain the average tax rate of 1.65% 

from calendar year 2020 in calendar year 2021 
 
VII. Closing Public Comment - Chair may limit public comment to 3 minutes per speaker, but may not restrict 

comment based upon viewpoint. No action may be taken upon a matter raised under the public comment 
period, unless the matter itself has been specifically included on this agenda as an action item.  Total 
time for this public comment agenda item will not exceed 30 minutes. 

VIII. * For possible action: Adjournment 

Agenda items may be taken out of order. Two or more agenda items may be combined for consideration. 
An item may be removed or discussion on an item may be delayed at any time. 
A copy of the meeting Notice and Agenda can be requested either in person or by written request to the Department 
of Employment, Training and Rehabilitation; Employment Security Division, 500 E. Third Street, Carson City, 
Nevada 89713 or telephone Administration Support Services at (775) 684-3934 or email request to 
esdtaxrate@detr.nv.gov. Copies of pertinent documents will also be made available on the DETR website at: 
http://detr.nv.gov. 

 

 

 

 

 

NOTE: Written comments must be received by the Employment Security Division on or before November 25, 
2020, at the following address: 

Attn: Management & Administration Support Services 
Department of Employment, Training and Rehabilitation 
Employment Security Division 
 500 E. Third Street, Carson City, NV 89713  

 
 
 

mailto:esdtaxrate@detr.nv.gov
http://detr.nv.gov/
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Regulation Hearing 
 Meeting Notice and Agenda 

December 4, 2020 
 

NOTE: Persons with disabilities who require reasonable accommodations or assistance at the meeting should 
notify the Employment Security Division in writing at 500 E. Third Street, Carson City, Nevada 89713, or call 
Management & Administration Support Services at (775) 684-3934 (for individuals who are deaf or have hearing 
disabilities, dial TTY (800) 326-6868 or 711 for Relay Nevada) or send an email to esdtaxrate@detr.nv.gov within 
72 hours of meeting date and time. Supporting materials as provided for in NRS 241.020(5) may be  obtained  by  
contacting Administration Support Services at the above-noted contact information. 
 

Notice of this meeting was posted on the Internet on the following websites: DETR’s Public Notices website at: 
https://detr.nv.gov/Page/PUBLIC_NOTICES, the State of Nevada’s Public Notices website at: https://notice.nv.gov/, and the 
Administrative Regulation Notices website at: http://www.leg.state.nv.us/App/Notice/A/. 

 
 
In accordance with Nevada Governor Sisolak’s Declaration of Emergency Directive 006 there will not be a 
physical location for the public to attend this hearing.  
• As per Nevada Governor Sisolak’s Declaration of Emergency Directive 006; Subsection 3: The requirements 
contained in NRS 241.020 (4) (a) that public notice agendas be posted at physical locations within the State of Nevada 
are suspended.  
• As per Nevada Governor Sisolak’s Declaration of Emergency Directive 006; Subsection 4: Public bodies must still 
comply with requirements in NRS 241.020 (4)(b) and NRS 241.020 (4)(c) that public notice agendas be posted to 
Nevada’s notice website and the public body’s website, if it maintains one along with providing a copy to any person 
who has requested one via U.S. mail or electronic mail.  
• As per Nevada Governor Sisolak’s Declaration of Emergency Directive 006; Subsection 5: The requirement 
contained in NRS 241.020 (3)(c) that physical locations be available for the public to receive supporting material for 
public meetings is suspended.  
• As per Nevada Governor Sisolak’s Declaration of Emergency Directive 006; Subsection 6: If a public body holds a 
meeting and does not provide a physical location where supporting material is available to the public, the public body 
must provide on its public notice agenda the name and contact information for the person designated by the public body 
from whom a member of the public may request supporting material electronically and must post supporting material to 
the public body’s website, if it maintains one. 

 

mailto:esdtaxrate@detr.nv.gov
https://detr.nv.gov/Page/PUBLIC_NOTICES
https://notice.nv.gov/
http://www.leg.state.nv.us/App/Notice/A/
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LCB Draft of Proposed Regulation R161-20 

PROPOSED REGULATION OF THE  

ADMINISTRATOR OF THE EMPLOYMENT SECURITY 

DIVISION OF THE DEPARTMENT OF EMPLOYMENT, 

TRAINING AND REHABILITATION 

LCB File No. R161-20 

October 29, 2020 

EXPLANATION – Matter in italics is new; matter in brackets [omitted material] is material to be omitted. 

AUTHORITY: §§1 and 2, NRS 612.220 and 612.550. 

A REGULATION relating to unemployment compensation; prescribing the contribution rate 

schedule for calendar year 2021; and providing other matters properly relating thereto. 

Legislative Counsel’s Digest: 

The Unemployment Compensation Law requires employers to make contributions to the 

Unemployment Compensation Fund for the purpose of providing temporary benefits to persons 

who become involuntarily unemployed. (Chapter 612 of NRS) The amount of each employer’s 

contribution is a percentage of the employer’s average annual payroll. Existing law establishes a 

standard contribution rate of 2.95 percent. (NRS 612.540) However, after an employer has 

accumulated a specified number of consecutive calendar quarters of contribution and benefit 

experience, depending on the quarter in which the employer became subject to the 

Unemployment Compensation Law, the Administrator of the Employment Security Division of 

the Department of Employment, Training and Rehabilitation assigns the employer to a class of 

employers whose contribution rate is based on their previous experience with unemployment, as 

determined by a reserve ratio formula. An employer’s reserve ratio is calculated by subtracting 

the benefits charged to the employer’s account for all previous years from the contributions paid 

by the employer during all previous years and dividing the difference by the employer’s average 

payroll for the previous 3 years. The Administrator is required to annually prescribe the 

contribution rate schedule for each such class of employers. (NRS 612.550) This regulation 

prescribes the contribution rate schedule for calendar year 2021. 

Section 1.  NAC 612.270 is hereby amended to read as follows: 

 612.270  The Administrator establishes the following schedule of contribution rates for 

eligible employers for calendar year [2020:] 2021: 
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1. Class 1: A rate of 0.25 percent is assigned to each employer whose reserve ratio is [14.2]

14.6 percent or more; 

2. Class 2: A rate of 0.55 percent is assigned to each employer whose reserve ratio is at least

[12.6] 13.0 percent but less than [14.2] 14.6 percent; 

3. Class 3: A rate of 0.85 percent is assigned to each employer whose reserve ratio is at least

[11.0] 11.4 percent but less than [12.6] 13.0 percent; 

4. Class 4: A rate of 1.15 percent is assigned to each employer whose reserve ratio is at least

[9.4] 9.8 percent but less than [11.0] 11.4 percent; 

5. Class 5: A rate of 1.45 percent is assigned to each employer whose reserve ratio is at least

[7.8] 8.2 percent but less than [9.4] 9.8 percent; 

6. Class 6: A rate of 1.75 percent is assigned to each employer whose reserve ratio is at least

[6.2] 6.6 percent but less than [7.8] 8.2 percent; 

7. Class 7: A rate of 2.05 percent is assigned to each employer whose reserve ratio is at least

[4.6] 5.0 percent but less than [6.2] 6.6 percent; 

8. Class 8: A rate of 2.35 percent is assigned to each employer whose reserve ratio is at least

[3.0] 3.4 percent but less than [4.6] 5.0 percent; 

9. Class 9: A rate of 2.65 percent is assigned to each employer whose reserve ratio is at least

[1.4] 1.8 percent but less than [3.0] 3.4 percent; 

10. Class 10: A rate of 2.95 percent is assigned to each employer whose reserve ratio is at

least [-0.2] 0.2 percent but less than [1.4] 1.8 percent; 

11. Class 11: A rate of 3.25 percent is assigned to each employer whose reserve ratio is at

least [-1.8] -1.4 percent but less than [-0.2] 0.2 percent; 
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 12.  Class 12: A rate of 3.55 percent is assigned to each employer whose reserve ratio is at 

least [-3.4] -3.0 percent but less than [-1.8] -1.4 percent; 

 13.  Class 13: A rate of 3.85 percent is assigned to each employer whose reserve ratio is at 

least [-5.0] -4.6 percent but less than [-3.4] -3.0 percent; 

 14.  Class 14: A rate of 4.15 percent is assigned to each employer whose reserve ratio is at 

least [-6.6] -6.2 percent but less than [-5.0] -4.6 percent; 

 15.  Class 15: A rate of 4.45 percent is assigned to each employer whose reserve ratio is at 

least [-8.2] -7.8 percent but less than [-6.6] -6.2 percent; 

 16.  Class 16: A rate of 4.75 percent is assigned to each employer whose reserve ratio is at 

least [-9.8] -9.4 percent but less than [-8.2] -7.8 percent; 

 17.  Class 17: A rate of 5.05 percent is assigned to each employer whose reserve ratio is at 

least [-11.4] -11.0 percent but less than [-9.8] -9.4 percent; and 

 18.  Class 18: A rate of 5.4 percent is assigned to each employer whose reserve ratio is less 

than [-11.4] -11.0 percent. 

 Sec. 2.  This regulation becomes effective on January 1, 2021. 
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LCB Draft of Proposed Regulation R160-20 

PROPOSED REGULATION OF THE  

ADMINISTRATOR OF THE EMPLOYMENT SECURITY 

DIVISION OF THE DEPARTMENT OF EMPLOYMENT, 

TRAINING AND REHABILITATION 

LCB File No. R160-20 

November 2, 2020 

EXPLANATION – Matter in italics is new; matter in brackets [omitted material] is material to be omitted. 

AUTHORITY: §§1 and 2, NRS 612.220, as amended by section 5 of Senate Bill No. 3, chapter 

7, Statutes of Nevada 2020, 32nd Special Session, at page 83. 

A REGULATION relating to unemployment compensation; modifying certain requirements of 

the Unemployment Compensation Law concerning benefits paid in the second or third 

calendar quarters of calendar year 2020; and providing other matters properly relating 

thereto. 

Legislative Counsel’s Digest: 

The Unemployment Compensation Law generally: (1) requires employers to pay 

contributions into the Unemployment Compensation Fund at a certain rate of the wages paid by 

the employer for employment; and (2) makes persons who have become unemployed and 

comply with certain requirements eligible for benefits from the Unemployment Compensation 

Fund in an amount based on the person’s previous wages for employment. (Chapter 612 of NRS) 

Under existing law, the Administrator of the Employment Security Division of the Department 

of Employment, Training and Rehabilitation is authorized to suspend, modify, amend or waive 

any requirement of the Unemployment Compensation Law for the duration of a state of 

emergency of declaration of disaster if the Administrator makes certain determinations and the 

action is approved by the Governor. (NRS 612.220, as amended by section 5 of Senate Bill No. 

3, chapter 7, Statutes of Nevada 2020, 32nd Special Session, at page 83.) On March 12, 2020 

Governor Steve Sisolak issued a declaration of emergency related to the outbreak of the disease 

identified by the Centers for Disease Control and Prevention of the United States Department of 

Health and Human Services as COVID-19 (Declaration of Emergency for COVID-19 (March 

12, 2020)) This regulation modifies certain requirements of the Unemployment Compensation 

Law concerning benefits paid in the second or third calendar quarters of calendar year 2020.  

Under existing law, an employer’s contribution rate is based on the employer’s 

experience rating, which reflects the amount of unemployment compensation benefits that are 

paid to former employees and charged to the employer’s experience rating record. Existing law 
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generally requires a certain percentage of unemployment benefits paid to a person to be charged 

against the experience rating record of each employer from which the person received wages 

during his or her base period. (NRS 612.550) Section 1 of this regulation provides that benefits 

paid to a person during the second or third calendar quarters of calendar year 2020 are prohibited 

from being charged against the experience rating record of any of the person’s base period 

employers. 

Existing law authorizes certain employers to reimburse the Unemployment 

Compensation Fund for benefits paid to their former employees rather than making quarterly 

contributions to the Fund. Existing law requires the Administrator to, after the end of each 

calendar quarter or at the end of any other period as determined by the Administrator, determine 

the amount of reimbursement due from each employer who has elected to make reimbursement 

in lieu of contributions and bill each such employer for that amount. (NRS 612.553) Section 2 of 

this regulation requires the Administrator, in determining the amount of reimbursement due from 

an employer who has elected to make reimbursement in lieu of contributions, to reduce by one-

half the amount of reimbursement that is attributable to benefits paid to a person during the 

second or third calendar quarters of calendar year 2020. 

 Section 1.  This regulation, LCB File No. R160-20, is hereby amended by adding thereto 

the following transitory language which has the force and effect of law but which will not be 

codified in the Nevada Administrative Code: 

1. Notwithstanding the provisions of NRS 612.550, benefits paid to a person during the

second or third calendar quarters of calendar year 2020 must not be charged against the 

experience rating record of any of the person’s base period employers. 

2. As used in this section:

(a) “Base period” has the meaning ascribed to it in NRS 612.025.

(b) “Benefits” has the meaning ascribed to it in NRS 612.035.

(c) “Calendar quarter” has the meaning ascribed to it in NRS 612.040.

(d) “Employer” has the meaning ascribed to it in NRS 612.055.

 Sec. 2.  This regulation, LCB File No. R160-20, is hereby amended by adding thereto the 

following transitory language which has the force and effect of law but which will not be 

codified in the Nevada Administrative Code: 
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 1.  Notwithstanding the provisions of NRS 612.553 and NAC 612.265, in determining the 

amount of payment by way of reimbursement in lieu of contributions due from an employer who 

elects to make payments by way of reimbursement in lieu of contributions pursuant to NRS 

612.553, the Administrator of the Employment Security Division of the Department of 

Employment, Training and Rehabilitation shall reduce by one-half the amount of payment by 

way of reimbursement due that is attributable to benefits paid to a person during the second or 

third calendar quarters of calendar year 2020. 

 2.  As used in this section, 

 (a) “Benefits” has the meaning ascribed to it in NRS 612.035. 

 (b) “Calendar quarter” has the meaning ascribed to it in NRS 612.040. 

 (c) “Employer” has the meaning ascribed to it in NRS 612.055. 
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