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SUMMARY OF RECOMMENDATIONS 
 

LEGISLATIVE COMMITTEE ON EDUCATION 
 

Nevada Revised Statutes (NRS) 218E.605 
 
The following is a summary of recommendations adopted by the Legislative Committee on 
Education (LCE, Committee) at its July 28, 2016, meeting.  The Committee submits the 
following recommendations and bill draft requests (BDRs) to the 79th Session of the Nevada 
Legislature. 
 
 

PROPOSAL RELATING TO FINANCIAL TRANSPARENCY 
 
1. Online Posting of Data—Send a letter from the LCE to Nevada’s Department of 

Education (NDE), with a copy to the Fiscal Analysis Division, Legislative Counsel Bureau 
(LCB), requesting that the In$ite education finance data be made publicly available online 
in a timely manner and to the fullest extent practical. 

 
 

PROPOSALS RELATING TO SCHOOL ACCOUNTABILITY 
 
2. Career Readiness Measures—Include a statement in the final report recommending NDE 

incorporate career readiness measures in the Nevada School Performance Framework for 
high schools. 

 
3. Standardized Test Reporting—Send a letter from the LCE to NDE encouraging it to 

provide school districts the scores of third grade pupils on the English Language Arts 
Criterion-Referenced Test early enough for a retention decision to be made by the school 
before the summer break each year. 

 
 

PROPOSALS RELATING TO EDUCATION REPORTS 
 
4. Report of Accountability—Nevada Revised Statutes 385A.070 requires an annual report 

of accountability from the State Public Charter School Authority (SPCSA), the 
Achievement School District, each school district that sponsors a charter school, and each 
college or university within the Nevada System of Higher Education (NSHE) that sponsors 
a charter school. 
 
Propose legislation to change the report due date and written notice from September 30 to 
December 31 to enable the inclusion of more recent data.  (BDR 34–326) 
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5. Report on Pupil Achievement—Nevada Revised Statutes 385A.650 requires the principal 
of each public school to prepare a plan to improve the achievement of pupils enrolled in 
the school and submit the plan to certain persons. 
 
Draft a letter from the LCE to NDE urging that, to the extent practicable, the report’s 
format be simplified, redundancies be eliminated, and design be improved to facilitate 
efficient completion and submission.   
 

6. Report of Accountability—Propose legislation to amend NRS 385A.400 by removing the 
requirement to provide written notice when the annual report of accountability is available.  
(BDR 34–326) 
 

7. Notice of School Ratings—Propose legislation to amend subsection 3 of NRS 385A.720 
to remove the requirement that written notice of the determinations and final ratings made 
for all schools in this State be provided.  (BDR 34–326) 
 

8. Notice of Exam Security—Nevada Revised Statutes 390.270 requires NDE to:  (1) adopt 
and enforce a plan setting forth procedures to ensure the security of certain examinations 
and assessments; and (2) submit a copy of the plan to the State Board of Education 
and LCE.   
 
Propose legislation to remove the requirement that NDE submit a copy of the plan to the 
State Board and LCE and instead require NDE to post the plan on its website on or before 
September 1 of each year.  (BDR 34–326) 
 

9. School Discipline Plans—Propose legislation to amend subsection 5 of NRS 392.4644 to 
remove the requirement that the Superintendent of Public Instruction submit a report of the 
compliance of schools and school districts in adopting school discipline plans to the LCB.  
(BDR 34–326) 
 

10. Notice of Proposed Policy Changes—Propose legislation to amend NRS 386.365 to 
reduce the public notice required before policy changes are proposed in the Washoe and 
Clark County School Districts from 15 days to 13 days.  (BDR 34–326) 
 

11. Study of Education Reporting—Propose legislation to create an interim study during the 
2017–2018 Interim of K–12 education reporting and possible strategies to modernize and 
streamline the system of reporting.  (BDR R–337) 

 
 

PROPOSALS RELATING TO INSTRUCTION 
 
12. Personalized and Competency-Based Education—The following recommendations relate 

to competency-based education, which measures learning and allows pupil advancement 
upon demonstration of proficiency in a skill or subject, rather than measuring how much 
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time a pupil spends in a classroom.  Proficiency can be shown through exams and 
performance-based tasks, including, without limitation, learning activities and assessments 
that require pupils to demonstrate their knowledge, understanding and proficiency, 
portfolios of pupils’ work, and other approaches.  Competency-based education is often 
viewed as a component of a broader strategy of pupil-centered learning, an instructional 
approach in which pupils influence the content, activities, and pace of learning.   
 
Propose legislation to:   
 
• Amend NRS 389.171, which authorizes school districts to award credit based upon 

demonstrated proficiency through examinations, to allow other means of receiving 
credit that may include, without limitation, performance-based tasks, portfolios or 
examples of student work, and prior learning.  Also, authorize charter schools to 
award credit in the same manner.   
 

• Require the State Board of Education to adopt regulations specifying alternative 
measures that may be used to demonstrate mastery.   
 

• Establish a Competency-Based Education Task Force to meet during the  
2017–2018 Interim.  The Task Force will:   
 
o Consist of not more than 13 members appointed by the Governor who 

represent  Nevada’s community colleges, school districts, NDE, and Western 
Governors University; 
 

o Receive administrative support from NDE; 
 

o Serve without compensation or reimbursement of travel expenses from the 
Task Force, but members may be compensated or reimbursed by their employer;  
 

o Develop recommendations for the State Board of Education concerning 
competency-based education, including, without limitation, recommendations 
concerning:   
 
 Approaches to convert into competency measures requirements regarding the 

amount of time a pupil is required to spend in a classroom; 
 

 Tools for use in personalized learning and competency-based education; 
 

 Approaches to ensure appropriate pupil assessments are used to allow pupils to 
demonstrate proficiency; 
 

 Strategies for improving competency-based learning through the use of 
technology; and  
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 Professional development relating to competency-based education and other 
supports to assist educators in transitioning to a competency-based system; and 
 

o By April 30, 2018, prepare a report describing its activities and recommendations; 
the report must be posted online and submitted to the Governor and the LCE.  
(BDR 34–327) 
 

13. Personalized and Competency-Based Education—Propose legislation to require NDE to:   
 

• Conduct a statewide awareness campaign concerning personalized and  
competency-based education, including regional informational meetings with district 
superintendents, to increase understanding of and local interest in personalized and 
competency-based education;  
 

• Facilitate a collaborative network of Nevada educators who are engaged in the practice 
of personalized and competency-based education so they may support one another and 
share effective practices; and 
 

• Authorize NDE to distribute the money appropriated by the 2017 Legislature to the 
Account for Programs for Innovation and the Prevention of Remediation to carry out a 
program of personalized and competency-based education through a competitive grants 
program.  Grants must be awarded to school districts and charter schools based upon 
the proposals submitted and funding available.  Allowable grants activities  
shall include:   

 
o Investigating, developing, and implementing competency-based educational 

pathways for pupils;  
 

o Developing model competencies and performance measures;  
 

o Developing or acquiring appropriate assessments and other tools to monitor 
learning and measure competency;  
 

o Establishing school sites at which personalized and competency-based education 
can be observed;  
 

o Supporting transitions to personalized learning among participating schools;  
 

o Identifying and purchasing technical assistance and professional development 
materials; and 
 

o Documenting and sharing results, challenges, and lessons learned.  (BDR 34–327) 
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14. Personalized and Competency-Based Education—Send letters from the LCE to NDE 
and the SPCSA urging them to encourage school districts and charter schools, 
respectively, to pursue personalized, competency-based education.   

 
15. Distance Education—Send a letter from the LCE to the State Board of Education urging 

amending regulations related to distance education (see Nevada Administrative Code 
[NAC] 388.825), to include:   

 
• Amend NAC 388.825 to require course providers to adhere to nationally recognized 

quality standards (such as the iNACOL National Standards for Quality Online Courses) 
and to report to NDE performance outcomes at both the course and provider levels; 
 

• Amend NAC 388.825 to require course reauthorization for all providers to be 
contingent upon positive pupil outcomes and course evaluations;  
 

• To the extent practicable, for private providers of distance education, require course 
reauthorization to be contingent upon positive outcomes under school performance 
measures that apply to public schools in general; and 
 

• Require school districts to regularly notify pupils and families of distance education 
program opportunities. 

 
16. Dual Language Immersion—Propose legislation to:   
 

• Authorize public elementary schools, including charter schools, to offer education 
using a dual language immersion model;   
 

• Require the State Board of Education to establish, by regulation, guidelines for the 
provision of dual language immersion education, including:  

 
o The process by which a school chooses its targeted foreign language with input 

from staff and parents;  
 

o The languages that may be offered, which must include Spanish, French, and 
Mandarin Chinese;  
 

o The manner in which a school will convert to the dual language immersion model, 
which may include a gradual introduction by grade level;   
 

o A requirement that 50 percent of required coursework be taught in English and 
50 percent of required coursework be taught in the chosen foreign language;  
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o A requirement that an English-only option be made available to students who 
prefer not to take part in dual language immersion or who enter the school after 
their grade has commenced dual language immersion instruction; and 
 

o The process by which a school district or charter school may request a waiver from 
the State Board of Education for any of the requirements established by regulation.  
(BDR 34–442) 

 
17. Dual Language Immersion—Propose legislation requiring NDE to create a competitive 

grant program which enables public elementary schools, including charter schools, the 
option to offer dual language immersion instruction and to apply for a grant for approval 
by NDE.   
 
Such legislation will:   
 
• Provide an appropriation beginning in Fiscal Year (FY) 2017–2018 to NDE, in an 

amount necessary to fund a 0.5 full-time equivalent (FTE) program manager and a 
0.5 FTE program assistant to coordinate the program; 
 

• Provide an appropriation of $300,000 in FY 2018–2019 to NDE to fund up to  
30 grants to individual elementary schools proposing to implement a dual language 
immersion model.  Grants must be awarded by NDE on a competitive basis and will 
be awarded to school districts and charter schools that have been approved by 
the SPCSA;  
 

• Provide an appropriation of $300,000 in FY 2018–2019 to NDE to recruit teachers for 
participating schools, provide professional development for participating school 
personnel, establish performance measures, and provide technical assistance 
to grantees; 
 

• Require NDE to determine the feasibility of adding American Sign Language as a 
foreign language under the program;  
 

• Require grants to be made available to elementary schools beginning in  
FY 2018–2019.  To the extent possible, grants will be awarded as follows:  20 schools 
in Clark County, 7 schools in Washoe County, and 3 in the balance of the State; and 
 

• Require the State Board of Education to adopt regulations for the operation of the 
competitive grant program.  (BDR 34–442) 
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PROPOSALS RELATING TO SPECIAL EDUCATION 
 
18. Special Education Services—Nevada Revised Statutes 388.417 defines a “pupil with a 

disability” to mean a “child with a disability” who is under 22 years of age, as that term is 
defined in federal law. 
 
Propose legislation to provide that a person with a disability who turns 22 years of age 
remains eligible to complete the school year irrespective of his or her age.   
(BDR 34–328) 
 
 

PROPOSALS RELATING TO TEACHERS 
 
19. Career Pathways—Include a statement in the final report urging each of Nevada’s school 

districts to utilize and expand upon existing policies and funding mechanisms, including, 
without limitation, performance pay programs and programs that provide enhanced 
compensation (see NRS 391A.450), in an effort to develop meaningful career pathways 
for teachers that enable them to advance in responsibility and compensation while 
remaining in the classroom. 

 
20. Teacher Licensure—Propose legislation to:   

 
• Amend NRS 391.032 to require, rather than authorize, the Commission on 

Professional Standards in Education to adopt regulations that provide for the issuance 
of conditional licenses to teachers before completion of all requirements for licensure;  
 

• Enable licensed teachers or candidates for initial teacher licensure to demonstrate 
middle or high school subject matter competency (e.g., social studies, English, 
science, et cetera) through passage of a subject matter competency exam, in lieu of 
content area coursework requirements for a postsecondary major or minor in 
that subject; 
 

• Require the Commission to adopt regulations that provide for the issuance of 
provisional, nonrenewable licenses in addition to conditional licenses; and 
 

• Amend NRS 391.032 to require the regulations adopted by the Commission, which 
provide for the reciprocal licensure of educational personnel from other states, to 
include an exemption from examinations required for initial licensure for teachers and 
other educational personnel who are licensed in another state.  (BDR 34–329) 
 

21. Career and Technical Education Teachers—Send a letter from the LCE to the Board of 
Regents, the State Board of Education, and the Commission on Professional Standards in 
Education suggesting they jointly develop a plan to improve the pipeline of Career and 
Technical Education certified teachers adequate to Nevada’s needs.  
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22. National Board Teacher Certification—Send a letter from the LCE to NDE, with a copy 
to the Governor, encouraging NDE to assess the number of reimbursement requests for 
National Board for Professional Teaching Standards certifications anticipated during each 
year of the 2017–2019 Biennium and to request an appropriate budget enhancement for 
submission to the 2017 Legislature. 

 
 

PROPOSALS RELATING TO SCHOOL FUNDING 
 
23. Peer Assistance and Review—Include a statement in the final report urging the  

Nevada Legislature to determine the impact of the program of peer assistance and review 
on educational personnel and pupil outcomes and consider expanding the program within 
the Clark County School District and to other school districts. 

 
24. Charter Schools—Propose legislation to remove the exception for charter schools from 

the class-size reduction (CSR) requirements of NRS 388.700 and revise statutes as 
necessary to make the CSR requirements applicable to charter schools, including:   

 
• Amending NRS 388.700 to authorize the governing body of a charter school that 

exceeds the ratio of pupils per class to request a variance from the State Board of 
Education.  Before requesting such a variance, the governing body of a charter school 
must receive approval from the sponsor to request the variance; 
 

• Requiring NDE to notify the sponsor of each charter school that exceeds the required 
pupil-teacher ratios and has not received a variance from the State Board of Education; 
 

• Amending NRS 388.710 to require the State Board of Education to consult with a 
representative of the Charter School Association of Nevada and a representative of the 
SPCSA to determine the data that each charter school is required to monitor and use; 
 

• Amending NRS 388.720, which authorizes certain school districts to develop a plan to 
reduce the district’s pupil-teacher ratios per class that uses alternative pupil-teacher 
ratios, to authorize charter schools to develop such a plan with the approval of the 
sponsor of the charter school;  
 

• Amending NRS 388.723 to require NDE to develop policies and procedures for 
communicating with the governing body of each charter school, in addition to the 
board of trustees of each school district, regarding its expectations relating to 
CSR; and  
 

• Ensuring school district budgets are held harmless in the allocation of CSR funds to 
charter schools.  (BDR 34–330) 
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25. Early Childhood Education—Include a statement in the final report encouraging the 
Governor and Legislature to expand the resources available for early childhood education, 
particularly for children assessed to be at risk of experiencing difficulty upon entry into 
kindergarten. 

 
26. K–12 Education Funding—Include a statement in the final report urging adequate and 

equitable funding for K–12 education; continued progress toward a weighted  
K–12 funding formula for English language learners, pupils receiving free and  
reduced price lunch, pupils in special education, and pupils in gifted and talented 
education; and an ongoing review of the base funding appropriated and categorical 
programs created or expanded by the 2015 Legislature. 

 
 

PROPOSALS RELATED TO LONGITUDINAL DATA 
 
27. P–20W Advisory Council—Propose legislation to abolish the P–20W Advisory Council 

(NRS 400.030) and replace it with a committee responsible for coordinating and managing 
the Nevada P–20 to Workforce Research Data System (commonly referred to as NPWR), 
as follows:   

 
• Members of the committee will be appointed by the Governor; 

 
• Members will include the Superintendent of Public Instruction; Director of the 

Department of Employment, Training and Rehabilitation (DETR); and Chancellor of 
NSHE, or their representatives; 
 

• Additional agency leaders, or their representatives, may be appointed by the Governor 
to the committee after nomination by a majority vote of the committee; 
 

• Terms of appointment will be three years, with no limit on the number of terms to 
which an individual member may be reappointed;  
 

• Vacancies will be filled in the same manner as an original appointment; 
 

• Committee members serve without compensation or reimbursement for travel expenses 
by the committee; and  
 

• The committee will meet at least annually and at other times deemed necessary by the 
Chair, who will be elected on an annual basis by a majority vote of the members. 

 
The committee’s duties will include: 
 
• Overseeing the statewide longitudinal data system; 
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• Establishing the research agenda for the NPWR;  
 

• Assisting and advising NDE, DETR, and NSHE in applying for grants, preparing 
budgets, or proposing legislation related to the committee’s work or for the operations 
of the NPWR; 
 

• Advising member agencies in matters related to contracts necessary for the operation 
or utilization of the NPWR; and 
 

• Issuing, by July 31 of even-numbered years, a biennial report of its activities for 
posting online and submission to the Governor and the Legislature. 

 
The Department of Employment, Training and Rehabilitation will be required to provide 
any administrative support necessary for the committee.  (BDR 34–331) 

 
28. NPWR Staffing—Include a statement in the final report supporting the creation of a 

position within DETR to coordinate the interagency NPWR effort and a position in the 
Office of the Governor to develop policy recommendations based upon NPWR data. 

 
 

PROPOSALS RELATING TO MISCELLANEOUS PRE-K THROUGH 12 MATTERS 
 
29. Braille Literacy—Include a statement in the final report in support of providing braille 

literacy education for blind children at the earliest appropriate age in Nevada’s 
public schools. 

 
30. Deaf Education—Include a statement in the final report encouraging NDE to assist early 

childhood education programs in providing instruction in American Sign Language to 
children who are deaf or hard of hearing.  Such assistance may include finding and 
securing financial resources, locating instructional materials and tools, identifying 
professionals with the necessary skills to deliver instruction, or other similar assistance.   

 
31. Graduation Standards—Include a statement in the final report recommending NDE to 

develop multiple diploma options that are aligned with certain paths for pupils after high 
school and ensure a pupil’s readiness for his or her chosen path; options might include 
community-, career-, and college-ready diplomas.  Further, recommend each diploma be 
achievable through a “portfolio” of achievement that may include, without limitation, 
demonstration of proficiency through:  (1) standardized test scores; (2) standards-based 
academic projects; (3) work experience and internships; (4) community service;  
(5) performance on military assessments; (6) certifications and certificates; and 
(7) postsecondary schooling and dual credit.  

 



xv 

32. School Social Workers—Send a letter from the LCE to the Legislative Committee on 
Health Care urging it to propose legislation to change Nevada’s social worker interstate 
licensure reciprocity so licensure eligibility is based upon fair and objective criteria. 

 
33. School Leadership—Propose legislation to create an Interim Advisory Task Force on 

School Leader Management.  Such legislation will include the following:   
 

• Require the Task Force to study issues relating to the Nevada Educator Performance 
Framework for school administrators as a foundation to link and align systems of 
school leader certification, compensation, evaluation, preparation, professional 
development, and recruitment. 
 

• Provide that a member of the Task Force who is an officer or employee of this State or 
a political subdivision of this State must be relieved from his or her duties without loss 
of regular compensation so that he or she may prepare for and attend meetings of the 
Task Force and perform any work necessary to carry out the duties of the Task Force 
in the most timely manner practicable.  
 

• A State agency or political subdivision of this State shall not require an officer or 
employee who is a member of the Task Force to:  (1) make up the time the member is 
absent from work to carry out his or her duties as a member of the Task Force; or 
(2) take annual leave or compensatory time for the absence.  
 

• By no later than December 31, 2017, the Task Force shall consist of: 
 

o Two members of the State Board of Education, appointed by the President of 
the Board; 
 

o Two members of the Senate, one of whom is appointed by the Majority Leader of 
the Senate and one of whom is appointed by the Minority Leader of the Senate; 
 

o Two members of the Assembly, one of whom is appointed by the Speaker of  
the Assembly and one of whom is appointed by the Minority Leader of the 
Assembly; and  
 

o One member who is a principal, appointed by the Nevada Association of School 
Administrators. 

 
• Require the Task Force to prepare a report by May 31, 2018, for submission to the 

Governor, the State Board of Education, and the Legislature, describing its activities 
and recommendations. 
 

• Provide that legislators who are members of the Task Force are entitled to receive the 
salary provided for legislators generally.  
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• Provide, to the extent money is available for that purpose, that members of the  
Task Force who are not Legislators also are entitled to receive compensation.  
(BDR S–332) 

 

34. School Culture—Include a statement in the final report encouraging NDE to work with 
school districts and the SPCSA to assess the professional and academic culture and climate 
of Nevada’s schools.  Further, encourage NDE to support the SPCSA and each district in 
developing plans to support high-performance cultures and positive school climates. 

 

35. School Leadership—Include a statement in the final report encouraging each of Nevada’s 
school districts to develop a comprehensive system of school leader management which 
includes using the Nevada Educator Performance Framework for administrators as a 
foundation to link and align principal certification, compensation, evaluation, preparation, 
professional development, and recruitment.  The goal of the system should be to ensure 
the recruitment and development of effective principals who achieve the outcomes desired 
by each school and its community. 

 

36. Class-Size Reduction—Send a letter from the Committee to NDE requesting a change to 
the CSR variance request process, allowing a single signature from a school district 
superintendent as certification when attached to all the district’s variance requests in a 
given reporting period, and encouraging a dialogue between NDE and school districts to 
discuss reducing the paperwork burden and making the variance request process 
more efficient. 

 
 

PROPOSALS RELATING TO HIGHER EDUCATION 
 

37. Medical Education—Include a statement in the final report recommending continued 
funding for the University of Nevada, Las Vegas, School of Medicine and increased 
funding for graduate medical education at both of Nevada’s public medical schools. 

 

38. Financial Aid—Send a letter from the LCE to the money committees urging the 
Legislature to provide adequate funding for the Silver State Opportunity Grant Program 
(see NRS 396.952). 

 

39. Financial Aid—Send a letter from the LCE to members of the Legislature, the Governor, 
and NSHE supporting the amendment of the eligibility requirements specified in the Silver 
State Opportunity Grant Program (see NRS 396.952) to allow students greater flexibility 
in the required credit hours, based upon their work and family commitments. 

 

40. U-Teach Program—Include a statement in the final report urging NSHE to determine the 
impact of the U-Teach program, which recruits college students studying science, 
technology, engineering, and mathematics subjects, and support them in pursuing careers 
as secondary school teachers and consider expanding the program. 
 

41. Workforce Development—Include a statement in the final report supporting capacity 
building for workforce development through the State’s community colleges. 
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REPORT TO THE 79TH SESSION OF THE NEVADA LEGISLATURE BY THE 
LEGISLATIVE COMMITTEE ON EDUCATION 

 
 

I.  INTRODUCTION 
 
Nevada’s Legislative Committee on Education (LCE) is a permanent committee of the Nevada 
Legislature whose authorization and duties are set forth in Chapter 218E (“Legislative 
Investigations and Hearings; Legislative Commission and Other Committees”) of Nevada 
Revised Statutes (NRS).  Created in 1997 with the enactment of Senate Bill 482 (Chapter 473, 
Statutes of Nevada), known as the Nevada Education Reform Act (NERA), the LCE reviews 
and monitors the condition of public elementary and secondary education.  It may recommend 
legislation in a number of areas, including statewide programs in accountability, student 
performance, teacher preparation, compliance with federal requirements, the statewide  
student information system, class-size reduction (CSR), and any other fiscal or policy concerns 
associated with public education.  The creation of the LCE, its membership, and powers and 
duties are codified in NRS 218E.600 through 218E.615.  (See Appendix A for these statutes.) 
 
Members of the LCE during the 2015–2016 Interim included the following legislators:   
 
Assemblywoman Melissa Woodbury, Chair  
Senator Becky Harris, Vice Chair  
Senator Scott T. Hammond  
Senator Michael Roberson  
Senator Joyce Woodhouse  
Assemblyman Nelson Araujo  
Assemblyman Randy Kirner  
Assemblyman Lynn D. Stewart  
 
Legislative Counsel Bureau (LCB) staff services were provided by:   
 
Todd M. Butterworth, Senior Research Analyst, Research Division  
Risa B. Lang, Chief Deputy Legislative Counsel, Legal Division  
Karly O’Krent, Deputy Legislative Counsel, Legal Division  
Julie Waller, Senior Program Analyst, Fiscal Analysis Division 
Jaimarie Dagdagan, Program Analyst, Fiscal Analysis Division 
Adam Drost, Program Analyst, Fiscal Analysis Division 
Christina Harper, Senior Research Secretary, Research Division 
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II.  COMMITTEE ACTIVITIES 
 
The LCE held six meetings during the 2015–2016 Interim.  Because all but one member 
resided in Clark County, meetings were held in Las Vegas, Nevada, at the Grant Sawyer State 
Office Building and videoconferenced to the Legislative Building in Carson City, Nevada. 
 
Pursuant to the Committee’s charge as provided in NRS 218E.615, the LCE considered a 
number of topics relating to elementary and secondary education and received presentations 
concerning:  school finance and student data systems; the administration of examinations; 
innovative approaches to improving education in other states; Gifted and Talented Education 
(GATE); student mentoring; the linkage of K–12, postsecondary, and workforce data; teacher 
licensure, recruitment, and retention; school district facility needs and funding strategies;  
CSR and several other K–12 education programs created or expanded by the 2015 Legislature; 
recommendations for policy action by the Committee; and issues relating to postsecondary 
education, including teacher preparation, the University of Nevada, Las Vegas (UNLV) School 
of Medicine, and Western Governors University. 
 
At its work session on July 28, 2016, the Committee approved 16 proposals for legislation to 
be considered by the 79th Session of the Nevada Legislature and another 25 proposals for 
issuing correspondence or including position statements in its final report.  Bill draft requests 
(BDRs) relate to the following topics:   
 
• Education reports;  

 
• Instruction;  

 
• Special education;  

 
• Teachers;  

 
• School funding;  

 
• Longitudinal data; and 

 
• Miscellaneous matters related to Pre-K through 12 education. 
 
For a listing of BDRs recommended by the LCE for consideration by the 2017 Legislature, 
please see Appendix E; correspondence approved by the LCE is included in Appendix D.   
 
At the conclusion of the 2013–2014 Interim, the LCE recommended seven BDRs to the  
2015 Legislature.  The legislative action resulting from those proposed bills is outlined in 
Appendix B.  
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III.  DISCUSSION OF TESTIMONY AND RECOMMENDATIONS 
FOR THE STATE OF NEVADA 

 
Several topics were reviewed and discussed at the meetings of the LCE.  This section provides 
background information and discusses only those issues for which the LCE made 
recommendations.  These issues relate to:   
 
• Financial transparency;  

 
• School accountability;  

 
• Education reports;  

 
• Instruction;  

 
• Special education;  

 
• Teachers;  

 
• School funding;  

 
• Longitudinal data;  

 
• Miscellaneous matters related to Pre-K through 12 education; and  

 
• Higher education. 
 
All of the LCE actions outlined below were approved unanimously. 
 
A.  FINANCIAL TRANSPARENCY  
 
Online Posting of Data 
 
In an effort to provide financial information that is comparable across schools and school 
districts, the 1999 Legislature approved funding to contract with EDmin.com for access to 
In$ite:  The Finance Analysis Model for Education, which provides many reports of audited 
expenditures for all public schools in Nevada.  It is a reporting system, not an accounting 
system, designed to provide school financial data that is consistent and comparable across 
schools and districts.   
 
Given the public’s desire for greater transparency in government expenditures, the LCE 
believes In$ite to be a useful tool for both policymakers and citizens to better understand 
district and school budgets.  Therefore, the Committee will:   
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Send a letter from the LCE to Nevada’s Department of Education (NDE), with a copy to 
the Fiscal Analysis Division, LCB, requesting that the In$ite education finance data be 
made publicly available online in a timely manner and to the fullest extent practical. 
 
B.  SCHOOL ACCOUNTABILITY  
 
Career Readiness Measures 
 
The Nevada School Performance Framework (NSPF), which provides annual performance 
ratings for all schools in the State, includes a performance indicator for high schools related to 
“college and career readiness.”  However, there are no actual measures of career readiness for 
that indicator; current measures focus on college readiness, such as the percentage of students 
requiring remediation in college, earning advanced diplomas, passing Advanced Placement 
exams, and participating in the ACT® or SAT® tests.  After a close examination of this issue, 
Nevada’s P–20W Advisory Council believes career readiness should have separate 
performance measures from college readiness and therefore recommends action by the LCE.  
The LCE agrees with the Council’s assessment; because the NSPF is a regulatory creation, the 
LCE took action to:   
 
Include a statement in the final report recommending NDE incorporate career readiness 
measures in the NSPF for high schools. 
 
Standardized Test Reporting 
 
During the Committee’s March meeting, the Washoe County School District (WCSD) testified 
the Read by Grade Three program will be difficult to implement because the district receives 
criterion-referenced test scores for its third grade pupils too late in the year to make a retention 
decision.  The district thus requested third grade English language arts test scores be provided 
early enough for a retention decision to be made before the summer break each year.  In an 
effort to address this issue, the LCE agreed to:   
 
Send a letter from the LCE to NDE encouraging it to provide school districts the scores of 
third grade pupils on the English language arts criterion-referenced test early enough for 
a retention decision to be made by the school before the summer break each year. 
 
C.  EDUCATION REPORTS  
 
Report of Accountability 
 
Nevada Revised Statutes 385A.070 requires an annual report of accountability from the State 
Public Charter School Authority (SPCSA), the Achievement School District, each school 
district that sponsors a charter school, and each college or university within the Nevada System 
of Higher Education (NSHE) that sponsors a charter school.  The Nevada Association of 
School Superintendents (NASS) and the Nevada Association of School Boards (NASB) 
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communicated in correspondence with the LCE that a delay in the deadline for the report 
would allow the inclusion of graduation rates, and perhaps other data, from the most recent 
school year.  Currently, these data are reported on a one-year delay.  By changing the 
reporting deadline from September to December, the Legislature and the public will benefit 
from having more current information.  As a result of receiving this information, the LCE 
agreed to: 
 
Propose legislation to change the report due date and written notice from September 30 to 
December 31 to enable the inclusion of more recent data. 
 
Report on Pupil Achievement 
 
Nevada Revised Statutes 385A.650 requires the principal of each public school to prepare a 
plan to improve the achievement of pupils enrolled in the school and submit the plan to certain 
persons.  Various charter schools stated in correspondence the School Achievement Plan forms 
are long, do not self-populate, are redundant, and could be made more efficient.  They would 
like NDE to consider revamping the forms to simplify, clarify, and make the plan more  
user-friendly.  Thus, the LCE will:   
 
Draft a letter from the LCE to NDE urging that, to the extent practicable, the report’s 
format be simplified, redundancies be eliminated, and design be improved to facilitate 
efficient completion and submission. 
 
Report of Accountability 
 
Nevada’s Department of Education advised the LCE that school accountability report 
information from the NSPF is actively updated to NDE’s website.  Therefore, NDE believes 
providing written notice of the updates is unnecessary.  In an effort to simplify the reporting 
processes, the LCE voted to:   
 
Propose legislation to amend NRS 385A.400 by removing the requirement to provide 
written notice when the annual report of accountability is available. 
 
And 
 
Propose legislation to amend subsection 3 of NRS 385A.720 to remove the requirement 
that written notice of the determinations and final ratings made for all schools in this 
State be provided. 
 
Notice of Exam Security 
 
Nevada Revised Statutes 390.270 requires NDE to:  (1) adopt and enforce a plan setting forth 
procedures to ensure the security of certain examinations and assessments; and (2) submit a 
copy of the plan to the State Board of Education and LCE.  Nevada’s Department of Education 
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proposed a paper-saving measure to allow the reporting requirement to be fulfilled by posting 
the test security plan on its website, instead of submitting a printed version.  In support of this 
recommendation, the LCE took action to:   
 
Propose legislation to remove the requirement that NDE submit a copy of the plan to the 
State Board and LCE, and instead require NDE to post the plan on its website on or 
before September 1 of each year. 
 
School Discipline Plans 
 
The NASS and the NASB advised the LCE that the report required by subsection 5 of  
NRS 392.4644 is redundant to the discipline planning requirements in the plan to improve 
student achievement.  The Office for a Safe and Respectful Learning Environment, NDE, 
agrees with this assessment.  As a result, the LCE voted to:   
 
Propose legislation to amend subsection 5 of NRS 392.4644 to remove the requirement 
that the Superintendent of Public Instruction submit a report of the compliance of schools 
and school districts in adopting school discipline plans to the LCB.  
 
Notice of Proposed Policy Changes 
 
The school boards of trustees in Washoe and Clark Counties typically meet every 14 days, so 
having a 15-day notice requirement for proposed board actions requires at least a 4-week wait 
before action may be taken.  This wait can be particularly problematic if an issue is urgent.  By 
reducing the notice requirement from 15 to 13 days, the NASS and the NASB advised that 
boards may take action on an item at their next regularly scheduled meeting, thus allowing 
them to be more responsive to immediate needs.  In order to improve the efficiency of school 
board operations, the LCE agreed to:   
 
Propose legislation to amend NRS 386.365 to reduce the public notice required before 
policy changes are proposed in the WCSD and Clark County School District (CCSD) from 
15 days to 13 days. 
 
Study of Education Reporting 
 
Prior to the LCE’s first meeting, Committee staff distributed a list of statutory education 
reports to stakeholders and requested recommendations for making reporting processes more 
efficient.  Several of those recommendations are outlined above.  In correspondence to the 
Committee, the Nevada Manufacturers Association observed that a great deal of the source 
data behind many of the education reports is likely already available in existing electronic data 
sources, such as the Nevada Report Card, the In$ite financial data reports, the Nevada P–20 to 
Workforce Research Data System (commonly referred to as NPWR) longitudinal data system, 
and the Infinite Campus student data system used by the school districts.  The Association 
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suggested it may be possible for many education reports to be automatically generated or even 
requested online in real time by policymakers, citizens, or anyone wishing to analyze the data.   
 
With a desire to reduce the number of education reports needing to be written, while making 
education data more widely and easily accessible, the Association proposed an in-depth study 
of the issue during the 2017–2018 Interim to determine whether there is a more efficient and 
effective way to gather, report, and analyze the State’s education data.  In support of this 
desire to make government more efficient, the LCE agreed to:   
 
Propose legislation to create an interim study during the 2017–2018 Interim of  
K–12 education reporting and possible strategies to modernize and streamline the system 
of reporting. 
 
D.  INSTRUCTION 
 
Personalized and Competency-Based Education 
 
Competency-based education (CBE) measures learning and allows pupil advancement after 
demonstration of proficiency in a skill or subject, rather than measuring how much time a pupil 
spends in a classroom.  Proficiency can be shown through exams, performance-based tasks, 
learning activities, portfolios of pupils’ work, assessments, and other approaches that require 
pupils to demonstrate their knowledge, understanding, and proficiency.  Competency-based 
education is often viewed as a component of a broader strategy of pupil-centered learning—an 
instructional approach in which pupils influence the content, activities, and pace of learning. 
 
During the meeting on March 2, 2016, the Committee heard from the International Association 
for K–12 Online Learning (iNACOL), an organization with expertise in competency-based and 
distance education.  At the Chair’s request, iNACOL examined Nevada’s current laws 
and regulations, and offered recommendations for expanding best practices in Nevada.  First, 
they recommended Nevada expand its existing law, which allows students to demonstrate 
competency through examinations only, to also include other measures such as  
performance-based tasks, prior learning, student portfolios, and other measures that might be 
approved by the State Board of Education in regulation.  They also suggested charter schools 
be authorized to award credit this way.   
 
Second, iNACOL recommended the creation of a CBE Task Force to meet during the next 
legislative interim.  The Task Force would be charged with examining ways to strengthen and 
expand CBE in Nevada, making recommendations to the State Board of Education, and issuing 
a report to the Governor and the LCE.  After deliberation concerning these proposals, the LCE 
proposed legislation to:   
 
• Amend NRS 389.171, which authorizes school districts to award credit based upon 

demonstrated proficiency through examinations, to allow other means of receiving 
credit that may include, without limitation, performance-based tasks, portfolios or 
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examples of student work, and prior learning.  Also, authorize charter schools to 
award credit in the same manner.   
 

• Require the State Board of Education to adopt regulations specifying alternative 
measures that may be used to demonstrate mastery.   
 

• Establish a CBE Task Force to meet during the 2017–2018 Interim.  The Task 
Force will:   

 
o Consist of not more than 13 members appointed by the Governor who  

represent Nevada’s community colleges, school districts, NDE, and Western 
Governors University; 

 
o Receive administrative support from NDE; 

 
o Serve without compensation or reimbursement of travel expenses from the Task 

Force, but members may be compensated or reimbursed by their employer; and 
 

o Develop recommendations for the State Board of Education concerning CBE, 
including, without limitation, recommendations concerning:   

 
 Approaches to convert requirements regarding the amount of time a pupil is 

required to spend in a classroom into competency measures;  
 

 Tools for use in personalized learning and CBE; 
 

 Approaches to ensure appropriate pupil assessments are used to allow pupils to 
demonstrate proficiency; 
 

 Strategies for improving competency-based learning through the use 
of technology; 
 

 Professional development relating to CBE and other supports to assist 
educators in transitioning to a CBE system; and 
 

 By April 30, 2018, prepare a report describing its activities and 
recommendations; the report must be posted online and submitted to the 
Governor and the LCE.   

 
Personalized and Competency-Based Education 
 
The International Association for K–12 Online Learning also suggested the Committee propose 
the creation of a competitive CBE grant program, similar to those in other states, with grants 
from NDE to school districts and charter schools.  The statute would outline allowable  
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grant activities and, if the grant program is funded through a legislative appropriation, certain 
activities would be required of NDE, such as conducting an awareness campaign and 
facilitating a collaborative network of teachers engaged in CBE.  In response to this 
recommendation, the LCE proposed legislation requiring NDE to:   
 
• Conduct a statewide awareness campaign concerning personalized and CBE, including 

regional informational meetings with district superintendents, to increase 
understanding of and local interest in personalized and CBE; 
 

• Facilitate a collaborative network of Nevada educators who are engaged in the 
practice of personalized and CBE so they may support one another and share effective 
practices; and 
 

• Authorize NDE to distribute the money appropriated by the 2017 Legislature to the 
Account for Programs for Innovation and the Prevention of Remediation to carry out 
a program of personalized and CBE through a competitive grants program.  Grants 
must be awarded to school districts and charter schools based upon the proposals 
submitted and funding available.  Allowable grants activities shall include:   

 
o Investigating, developing, and implementing CBE pathways for pupils;  

 
o Developing model competencies and performance measures;  

 
o Developing or acquiring appropriate assessments and other tools to monitor 

learning and measure competency;  
 

o Establishing school sites at which personalized and CBE can be observed;  
 

o Supporting transitions to personalized learning among participating schools;  
 

o Identifying and purchasing technical assistance and professional development 
materials; and 

 
o Documenting and sharing results, challenges, and lessons learned.   

 
Personalized and Competency-Based Education 
 
Recognizing Nevada already has a statute allowing personalized, CBE, iNACOL further 
recommended a letter from the Committee suggesting NDE and the SPCSA urge schools to 
take advantage of the existing, or expanded, statute.  Thus, the LCE will:   
 
Send letters from the LCE to NDE and the SPCSA urging them to encourage school 
districts and charter schools, respectively, to pursue personalized, CBE.   
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Distance Education 
 
The International Association for K–12 Online Learning also reviewed Nevada’s regulations 
related to CBE and distance education and suggested Nevada consider adding regulatory 
provisions related to standards for course quality, making provider reauthorization contingent 
upon outcomes, and providing information to families about the availability of distance 
education.  After consideration, the LCE agreed to:   
 
Send a letter from the LCE to the State Board of Education, urging it to amend 
regulations related to distance education to:   
 
• Amend Nevada Administrative Code [NAC] 388.825 to require course providers to 

adhere to nationally recognized quality standards (such as the iNACOL National 
Standards for Quality Online Courses) and report to NDE performance outcomes at 
both the course and provider levels; 
 

• Amend NAC 388.825 to require course reauthorization for all providers to be 
contingent upon positive pupil outcomes and course evaluations; 
 

• To the extent practicable, for private providers of distance education, require course 
reauthorization to be contingent upon positive outcomes under school performance 
measures that apply to public schools in general; and 
 

• Require school districts to regularly notify pupils and families of distance education 
program opportunities. 

 
Dual Language Immersion 
 
The Committee’s March 2, 2016, meeting featured a presentation by Gregg Roberts, who 
manages the dual language immersion program for the State of Utah.  Mr. Roberts was asked 
to offer insights for how Nevada might pursue a statewide dual language immersion program.  
He suggested a two-step approach:  (1) the first step would create a program in statute, 
authorizing public elementary schools to offer a dual language immersion option for their 
students and requiring the State Board to establish the related regulatory guidelines; and (2) the 
second step would fund a limited rollout of the program.   
 
After considering the merit and cost of dual language immersion, the LCE proposed 
legislation to:   
 
• Authorize public elementary schools including charter schools to offer education using 

a dual language immersion model.   
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• Require the State Board of Education to establish, by regulation, guidelines for the 
provision of dual language immersion education, including:   

 
o The process by which a school chooses its targeted foreign language with input 

from staff and parents;  
 

o The languages that may be offered, which must include Spanish, French, and 
Mandarin Chinese;  
 

o The manner in which a school will convert to the dual language immersion model, 
which may include a gradual introduction by grade level;   
 

o A requirement that 50 percent of required coursework be taught in English and 
50 percent be taught in the chosen foreign language;  
 

o A requirement that an English-only option be made available to students who 
prefer not to take part in dual language immersion or who enter the school after 
their grade has commenced dual language immersion instruction; and 
 

o The process by which a school district or charter school may request a waiver  
from the State Board of Education for any of the requirements established 
by regulation.   

 
The LCE further proposed legislation requiring NDE to create a competitive grant program 
which enables public elementary schools, including charter schools, to offer dual language 
immersion instruction and to apply for a grant for approval by NDE.   
 
Such legislation will:   
 
• Provide an appropriation beginning in Fiscal Year (FY) 2017–2018 to NDE in an 

amount necessary to fund a 0.5 full-time equivalent (FTE) program manager and a 
0.5 FTE program assistant to coordinate the program; 
 

• Provide an appropriation of $300,000 in FY 2018–2019 to NDE to fund up to 30 grants 
to individual elementary schools proposing to implement a dual language immersion 
model.  Grants must be awarded by NDE on a competitive basis and will be awarded 
to school districts and charter schools that have been approved by the SPCSA;  
 

• Provide an appropriation of $300,000 in FY 2018–2019 to NDE to recruit teachers for 
participating schools, provide professional development for participating school 
personnel, establish performance measures, and provide technical assistance 
to grantees; 
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• Require NDE to determine the feasibility of adding American Sign Language as a 
foreign language under the program;  
 

• Require grants to be made available to elementary schools beginning in FY 2018–2019.  
To the extent possible, grants will be awarded as follows:  20 schools in Clark County, 
7 schools in Washoe County, and 3 in the balance of the State; and 
 

• Require the State Board of Education to adopt regulations for the operation of the 
competitive grant program. 

 
E.  SPECIAL EDUCATION  
 
Special Education Services 
 
The Committee received anecdotal evidence that NRS 388.417, which defines “pupil with a 
disability,” is inconsistently applied between school districts.  Some districts exit students with 
disabilities upon their 22nd birthday, even if it occurs during the school year, while others 
allow similar students to exit at the end of the school year.  In an effort to ensure clarity in the 
statute and consistency in its application, the LCE will:   
 
Propose legislation to provide that a person with a disability who turns 22 years of age 
remains eligible to complete the school year irrespective of his or her age.   
 
F.  TEACHERS  
 
Career Pathways 
 
During the Committee’s May meeting, Brent Husson, President, Nevada Succeeds, outlined 
several recommendations from the “What’s Next Nevada?” education policy group that 
convened several times earlier in the year.  One recommendation would expand upon existing 
policy and funding to develop a career ladder enabling teachers to advance in responsibility and 
compensation while remaining in the classroom.  In response to this recommendation, the LCE 
voted to:   
 
Include a statement in the final report urging each of Nevada’s school districts to utilize 
and expand upon existing policies and funding mechanisms, including, without limitation, 
performance pay programs and programs that provide enhanced compensation  
(see NRS 391A.450), in an effort to develop meaningful career pathways for teachers  
that enable them to advance in responsibility and compensation while remaining in 
the classroom. 
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Teacher Licensure 
 
A great deal of discussion occurred during and since the 2015 Legislative Session concerning 
Nevada’s teacher shortage.  In response to the shortage, Governor Brian Sandoval declared an 
emergency in February 2016, allowing the adoption of regulations making it easier for Nevada 
school districts to hire teachers licensed in another state.  Additionally, the December 2015 
enactment of the federal Every Student Succeeds Act (ESSA) allows states to issue provisional 
teacher licenses.  As a follow-up action to the temporary regulations and the provisions of 
ESSA, NDE proposed measures to improve Nevada’s teacher licensure reciprocity with other 
states.  After deliberation, the LCE voted to propose legislation that will:   
 
• Amend NRS 391.032, to require, rather than authorize, the Commission on 

Professional Standards in Education to adopt regulations that provide for the issuance 
of conditional licenses to teachers before completion of all requirements for licensure;  
 

• Enable licensed teachers or candidates for initial teacher licensure to demonstrate 
middle or high school subject matter competency (e.g., social studies, English, science, 
et cetera) through passage of a subject matter competency exam, in lieu of content 
area coursework requirements for a postsecondary major or minor in that subject; 
 

• Require the Commission to adopt regulations that provide for the issuance of 
provisional, nonrenewable licenses in addition to conditional licenses; and 
 

• Amend NRS 391.032 to require the regulations adopted by the Commission, which 
provide for the reciprocal licensure of educational personnel from other states, to 
include an exemption from examinations required for initial licensure for teachers and 
other educational personnel who are licensed in another state. 

 
Career and Technical Education Teachers 
 
In addition to the ongoing public dialogue about Nevada’s teacher shortage and the need to 
strengthen the pipeline of new teachers, there has been a separate conversation about 
workforce development and the need to expand Career and Technical Education (CTE).  In 
recognizing the vital linkage between these two conversations, the Nevada Manufacturers 
Association advised the Committee that key education entities must consider the need for CTE 
teachers when addressing the State’s overall teacher shortage.  As a result of this input, the 
LCE will:   
 
Send a letter from the LCE to the NSHE Board of Regents, the State Board of Education, 
and the Commission suggesting they jointly develop a plan to improve the pipeline of CTE 
certified teachers adequate to Nevada’s needs.   
 
  



14 

National Board Teacher Certification 
 
The Committee heard testimony during its May meeting about the value of Nevada’s budget 
line item that reimburses teachers who achieve National Board Certification.  However, the 
budget is level-funded each year while the number of teachers certified fluctuates considerably 
from year to year.  A recommendation was offered to better link the budget-building process 
with the anticipated need for certification reimbursements.  In response to this proposal, the 
LCE approved the following action:   
 
Send a letter from the LCE to NDE, with a copy to the Governor, encouraging  
NDE to assess the number of reimbursement requests for National Board for  
Professional Teaching Standards certifications anticipated during each year of the  
2017–2019 Biennium and to request an appropriate budget enhancement for submission to 
the 2017 Legislature. 
 
G.  SCHOOL FUNDING  
 
Peer Assistance and Review 
 
Under the Peer Assistance and Review (PAR) program, which is operational in the CCSD, a 
team of consulting teachers assists new teachers by providing individualized, job-embedded 
professional development, based on the Nevada Educator Performance Framework (NEPF).  A 
recommendation brought to the Committee by Brent Husson on behalf of “What’s Next 
Nevada?” urges the Legislature to assess the impact of the PAR program and to consider 
expanding it, within and beyond the CCSD, if doing so is justified by documented outcomes.  
In agreeing with this recommendation, the LCE took action to:   
 
Include a statement in the final report urging the Nevada Legislature to determine the 
impact of the PAR program on educational personnel and pupil outcomes and consider 
expanding the program within the CCSD and to other school districts. 
 
Charter Schools 
 
During the LCE’s April meeting, Patrick Gavin, Executive Director, SPCSA, testified to what 
he believes is a contradiction in NRS.  Nevada Revised Statutes 388A.411 states a charter 
school is entitled to receive its share of any federal, State, or local money for which the school 
or its students are eligible.  Conversely, NRS 388.700 exempts charter schools from CSR 
funding.  Mr. Gavin proposed removing this inequity by making charter schools eligible for 
CSR funding and subject to CSR requirements.   
 
Concern was expressed that this proposal could negatively impact Nevada school districts by 
diluting CSR funding when charter schools become eligible recipients.  In response, the LCE 
amended the original proposal to add a school district “hold harmless” funding provision.  The 
Committee will:   
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Propose legislation to remove the exception for charter schools from the CSR 
requirements of NRS 388.700 and revise statutes as necessary to make the 
CSR requirements applicable to charter schools, including:   
 
• Amending NRS 388.700 to authorize the governing body of a charter school that 

exceeds the ratio of pupils per class to request a variance from the State Board of 
Education.  Before requesting such a variance, the governing body of a charter school 
must receive approval from the sponsor to request the variance; 
 

• Requiring NDE to notify the sponsor of each charter school that exceeds the  
required pupil-teacher ratios and has not received a variance from the State Board 
of Education; 
 

• Amending NRS 388.710 to require the State Board of Education to consult with a 
representative of the Charter School Association of Nevada and a representative of the 
SPCSA to determine the data that each charter school is required to monitor and use; 
 

• Amending NRS 388.720, which authorizes certain school districts to develop a plan to 
reduce the districts’ pupil-teacher ratios per class that use alternative pupil-teacher 
ratios, to authorize charter schools to develop such a plan with the approval of the 
sponsor of the charter school;  
 

• Amending NRS 388.723 to require NDE to develop policies and procedures for 
communicating with the governing body of each charter school, in addition to the 
board of trustees of each school district, regarding its expectations relating to 
CSR; and  
 

• Ensuring school district budgets are held harmless in the allocation of CSR funds to 
charter schools. 

 
Early Childhood Education 
 
During the LCE’s May meeting, Senator Woodhouse outlined several recommendations from 
the Southern Nevada Forum, a bipartisan group of southern Nevada lawmakers organized to 
set priorities for the upcoming Legislature.  The Forum’s first recommendation encouraged 
expansion of resources dedicated to early childhood education, particularly for at-risk children.  
In recognition and support of this concern, the LCE voted to:   
 
Include a statement in the final report encouraging the Governor and Legislature to 
expand the resources available for early childhood education, particularly for children 
assessed to be at risk of experiencing difficulty upon entry into kindergarten. 
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K–12 Education Funding 
 
A second proposal from the Southern Nevada Forum encouraged continued pursuit of funding 
equity in K–12 education and an ongoing review of the State’s base and categorical education 
funding.  In response, the LCE agreed to:   
 
Include a statement in the final report urging adequate and equitable funding for  
K–12 education; continued progress toward a weighted K–12 funding formula for English 
language learners, pupils receiving free and reduced price lunch, pupils in special 
education, and pupils in GATE; and an ongoing review of the base funding appropriated 
and categorical programs created or expanded by the 2015 Legislature.   
 
H.  LONGITUDINAL DATA 
 
P–20W Advisory Council 
 
The P–20W Advisory Council was created in 2007 as a body to coordinate Nevada’s education 
systems—from early childhood through postsecondary—with the workforce system.  The work 
of the Council evolved over the years to become increasingly focused on the collection and use 
of longitudinal data across these systems and the related research.  As a result, in July 2015, 
the Governor issued an Executive Order emphasizing this mission.  Further, in a report issued 
in March 2016, the Council stated its core mission could be better managed by a committee 
organized specifically for this purpose.   
 
The Office of the Governor offered a proposal to replace the Council with a committee 
responsible for coordinating and managing the NPWR.  This new committee would oversee the 
NPWR research agenda, advise and assist member agencies with related work, and report its 
findings in July of even-numbered years.  Appointees would generally be the chief executives 
of the member agencies or their designees.  Following discussion of this issue, the LCE 
approved action to:   
 
Propose legislation to abolish the P–20W Advisory Council (NRS 400.040) and replace it 
with a committee responsible for coordinating and managing the NPWR, as follows:   
 
• Members of the committee will be appointed by the Governor; 

 
• Members will include the Superintendent of Public Instruction; the Director of the 

Department of Employment, Training and Rehabilitation (DETR); and the Chancellor 
of NSHE, or their representatives; 
 

• Additional agency leaders, or their representatives, may be appointed by the Governor 
to the committee after nomination by a majority vote of the committee; 
 



17 

• Terms of appointment will be three years, with no limit on the number of terms to 
which an individual member may be reappointed;  
 

• Vacancies will be filled in the same manner as an original appointment; 
 

• Committee members serve without compensation or reimbursement for travel 
expenses by the committee; and  
 

• The committee will meet at least annually and at other times deemed necessary by the 
Chair, who will be elected on an annual basis by a majority vote of the members. 

 
The committee’s duties will include:   
 
• Overseeing the statewide longitudinal data system;  

 
• Establishing the research agenda for the NPWR;  

 
• Assisting and advising NDE, DETR, and NSHE in applying for grants, preparing 

budgets, or proposing legislation related to the committee’s work or for the operations 
of the NPWR;  
 

• Advising member agencies in matters related to contracts necessary for the operation 
or utilization of the NPWR;  
 

• Issuing a biennial report of its activities for posting online and submission to the 
Governor and the Legislature, by July 31 of even-numbered years. 

 
The Department of Employment, Training and Rehabilitation will be required to provide 
any administrative support necessary for the committee. 
 
P–20 to Workforce Research Data System Staffing 
 
In further support of the above proposal, which requires DETR to staff the new committee, the 
Office of the Governor recommended the LCE include a statement in its final report supporting 
the creation of a position within DETR, and one in the Office of the Governor, to ensure the 
coordinated effort is properly staffed and its work product fully utilized.  Therefore, the LCE 
agreed to:   
 
Include a statement in the final report supporting the creation of a position within DETR 
to coordinate the interagency NPWR effort and a position in the Office of the Governor to 
develop policy recommendations based upon NPWR data. 
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I.  MISCELLANEOUS PRE-K THROUGH 12 MATTERS  
 
Braille Literacy 
 
The National Federation of the Blind offered public comment during the March 2, 2016, 
meeting about the urgency for young, blind children to begin learning braille at the earliest 
possible age, because the ability to read is pivotal to the remainder of their education.  The 
Federation also offered statistics on how poorly American schools perform in the area of 
braille education and recommended the Committee take action to make it a greater priority.  
Based upon this information, the LCE agreed to:   
 
Include a statement in the final report in support of providing braille literacy education 
for blind children at the earliest appropriate age in Nevada’s public schools.   
 
Deaf Education 
 
Public comment offered during the May meeting highlighted the urgency for deaf and hard of 
hearing children to acquire language skills at the earliest possible age, so that those language 
skills can be leveraged in all other aspects of a child’s education.  The commenter 
recommended NDE assist early childhood programs to improve American Sign Language 
instruction and emphasized effective interactive language skills will ensure deaf and hard of 
hearing children have a communication platform for learning how to read and write in English 
and to learn all other school subjects.  Given this concern, the LCE voted to:   
 
Include a statement in the final report encouraging NDE to assist early childhood 
education programs in providing instruction in American Sign Language to children who 
are deaf or hard of hearing.  Such assistance may include finding and securing financial 
resources, locating instructional materials and tools, identifying professionals with the 
necessary skills to deliver instruction, or other similar assistance.   
 
Graduation Standards 
 
The Superintendent of Public Instruction shared with the Committee a vision for offering 
multiple diploma options linked to the postsecondary pathway chosen by each student.  
Whether a student intends to go to college, get a job, or assume some other role in the 
community, he or she is more likely to complete the graduation requirements if they 
meaningfully relate to the student’s future plans.  Additionally, offering a variety of options for 
a student to prove his or her readiness for graduation would enable proficiency to be shown in 
ways that are related to each student’s skills and interests.  In support of this vision for revised 
graduation standards, which would be provided for in regulation, the LCE agreed to:   
 
Include a statement in the final report recommending NDE to develop multiple diploma 
options that are aligned with certain paths for pupils after high school and ensure a 
pupil’s readiness for his or her chosen path; options might include community-ready, 
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career-ready, and college-ready diplomas.  Further, recommend each diploma be 
achievable through a “portfolio” of achievement that may include, without limitation, 
demonstration of proficiency through:  (1) standardized test scores; (2) standards-based 
academic projects; (3) work experience and internships; (4) community service;  
(5) performance on military assessments; (6) certifications and certificates; and 
(7) postsecondary schooling and dual credit.   
 
School Social Workers 
 
During the Committee’s May meeting, NDE’s Office for a Safe and Respectful Learning 
Environment testified to the difficulty encountered in hiring social workers to fill new school 
district positions funded during the 2015 Legislative Session.  Testimony detailed how 
Nevada’s interstate reciprocity for social workers is being handled on a case-by-case basis, 
making the process uncertain, often frustrating, and discouraging to social workers who might 
consider moving to Nevada from another state.  Because social worker licensure does not fall 
within the purview of the LCE, though in this case it impacts education, the Committee 
agreed to:   
 
Send a letter from the LCE to the Legislative Committee on Health Care urging it to 
propose legislation to change Nevada’s social worker interstate licensure reciprocity so 
licensure eligibility is based upon fair and objective criteria.   
 
School Leadership 
 
Among the six recommendations offered by the “What’s Next Nevada?” education policy 
group was a proposal to create a task force to study and make recommendations for a system 
of school leader management.  This issue has become of great interest in recent months, given 
the work of the Advisory Committee to Develop a Plan to Reorganize the CCSD and its 
proposal to shift a great deal of the CCSD’s management responsibilities from the district to 
the school level.   
 
“What’s Next Nevada?” believes if more will be demanded of school principals, more must be 
done to prepare, equip, develop, and retain them.  In agreeing with this sentiment, the 
LCE will:   
 
• Propose legislation to create an Interim Advisory Task Force on School Leader 

Management. 
 

• Require the Task Force to study issues relating to the NEPF for school administrators 
as a foundation to link and align systems of school leader certification, compensation, 
evaluation, preparation, professional development, and recruitment.   
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• Provide that a member of the Task Force who is an officer or employee of this State 
or a political subdivision of this State must be relieved from his or her duties without 
loss of regular compensation so that he or she may prepare for and attend meetings of 
the Task Force and perform any work necessary to carry out the duties of the Task 
Force in the most timely manner practicable.  
 

• Stipulate a State agency or political subdivision of this State shall not require an 
officer or employee who is a member of the Task Force to:  (1) make up the time the 
member is absent from work to carry out his or her duties as a member of the Task 
Force; or (2) take annual leave or compensatory time for the absence.  
 

• Provide that the Task Force shall consist of: 
 

o Two members of the State Board of Education, appointed by the President of 
the Board; 
 

o Two members of the Senate, one of whom is appointed by the Majority Leader of 
the Senate and one of whom is appointed by the Minority Leader of the Senate; 
 

o Two members of the Assembly, one of whom is appointed by the Speaker of  
the Assembly and one of whom is appointed by the Minority Leader of the 
Assembly; and  
 

o One member who is a principal, appointed by the Nevada Association of School 
Administrators. 

 
• Require the Task Force to prepare a report by May 31, 2018, for submission to the 

Governor, the State Board of Education, and the Legislature describing its activities 
and recommendations. 
 

• Provide that legislators who are members of the Task Force are entitled to receive the 
salary provided for legislators generally. 
 

• Provide, to the extent money is available for that purpose, members of the Task Force 
who are not Legislators are also entitled to receive compensation. 

 
School Culture 
 
“What’s Next Nevada?” also urged the school system to assess the professional and academic 
culture and climate of Nevada’s schools.  To this end, the LCE agreed to:   
 
Include a statement in the final report encouraging NDE to work with school districts and 
the SPCSA to assess the professional and academic culture and climate of Nevada’s 
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schools.  Further, encourage NDE to support the SPCSA and each district in developing 
plans to support high performance cultures and positive school climates.   
 
School Leadership 
 
In addition to the Interim Advisory Task Force on School Leader Management recommended 
above, “What’s Next Nevada?” encouraged school districts to develop a comprehensive  
system of school leader management, using the NEPF to link and align the systems of  
principal preparation, certification, recruitment, professional development, evaluation, and 
compensation.  In response, the LCE voted to:   
 
Include a statement in the final report encouraging each of Nevada’s school districts to 
develop a comprehensive system of school leader management, which includes using the 
NEPF for administrators as a foundation to link and align principal certification, 
compensation, evaluation, preparation, professional development, and recruitment.  The 
goal of the system should be to ensure the recruitment and development of effective 
principals who achieve the outcomes desired by each school and its community.   
 
Class-Size Reduction 
 
Under the State’s CSR variance process, a school district superintendent must sign a separate 
form for every school needing a variance every calendar quarter; this has proven to be 
administratively burdensome, particularly for large school districts.  With stated support from 
NDE, the LCE agreed to:   
 
Send a letter from the Committee to NDE requesting a change to the CSR variance 
request process allowing a single signature from a school district superintendent as 
certification when attached to all the district’s variance requests in a given reporting 
period and encouraging a dialogue between NDE and school districts to discuss reducing 
the paperwork burden and making the variance request process more efficient.   
 
J.  HIGHER EDUCATION  
 
Medical Education 
 
Along with other recommendations outlined in this report, the Southern Nevada Forum urged 
the LCE to support continued funding for the UNLV School of Medicine and increased 
funding for graduate medical education at both UNLV and the University of Nevada, Reno.  In 
support of this perspective, the LCE voted to:   
 
Include a statement in the final report recommending continued funding for the UNLV 
School of Medicine and increased funding for graduate medical education at both of 
Nevada’s public medical schools. 
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Financial Aid 
 
The Forum also encouraged the Legislature to adequately fund the Silver State Opportunity 
Grant Program.  As a result, the Committee will:   
 
Send a letter from the LCE to the money committees urging the Legislature to provide 
adequate funding for the Silver State Opportunity Grant Program (see NRS 396.952). 
 
Financial Aid 
 
The final recommendation offered by the Forum encouraged the Committee to support 
adequate funding for the Silver State Opportunity Grant Program.  In response, the LCE 
agreed to:   
 
Send a letter from the LCE to members of the Legislature, the Governor, and NSHE 
supporting the amendment of the eligibility requirements specified in the Silver State 
Opportunity Grant Program (see NRS 396.952) to allow students greater flexibility in the 
required credit hours, based upon their work and family commitments.   
 
U-Teach Program 
 
Brent Husson on behalf of “What’s Next Nevada?” presented the policy group’s final 
recommendation asking the LCE to urge NSHE to assess the impact of the U-Teach program 
and to consider expanding it if doing so is justified by the outcomes.  As with the shortage of 
CTE teachers in Nevada—discussed earlier in this report—the shortage of science, technology, 
engineering, and mathematics (STEM) teachers is more acute than the State’s teacher shortage 
in general.  The U-Teach program is a key strategy for addressing the shortage of STEM 
teachers.  Consequently, the LCE voted to:   
 
Include a statement in the final report urging NSHE to determine the impact of the  
U-Teach program, which recruits college students studying STEM subjects; support 
college students in pursuing careers as secondary school teachers; and consider expanding 
the program.   
 
Workforce Development 
 
There was a great deal of public discussion this interim during LCE meetings, in the media, 
and elsewhere concerning the need to meet Nevada’s growing workforce demands and how the 
community colleges are well-positioned to be an important contributor in meeting this need.  In 
its planning for the 2017 Legislature, the Southern Nevada Forum also stated its support for 
leveraging the State’s community colleges to expand workforce development capacity.  In 
response, the LCE voted to:   
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Include a statement in its final report supporting capacity building for workforce 
development through the State’s community colleges. 
 
 

IV.  REPORT PURSUANT TO ASSEMBLY BILL 205 
 
Assembly Bill 205 (Chapter 292, Statutes of Nevada 2015) requires the LCE to consider 
guidelines, parameters, and financial plans for mentorship programs that are established or 
may be established in Nevada to address issues relating to education, college and career 
readiness, health, criminal justice, and employment with respect to school-age children.   
 
This includes children who are disproportionately at risk of:   
 
• Being deprived of the opportunity to develop and maintain a competitive position in 

the economy;  
 

• Failing to make adequate yearly progress in school; or  
 

• Entering the juvenile justice system.  
 
Not later than February 6, 2017, the LCE must prepare and submit a written report to the 
Director of the LCB, for transmittal to the 79th Session of the Nevada Legislature, concerning 
the Committee’s consideration of these matters and any recommendations for legislation.   
 
This section of the Committee’s bulletin is intended to fulfill the reporting requirement of 
A.B. 205.  During the Committee’s March 30, 2016, meeting a presentation was made by:   
 
• Tyrone Thompson, Assembly District No. 17;  

 
• Christopher Stream, Ph.D., Director, School of Public Policy and Leadership, UNLV; and  

 
• Arnold Bell, M.S., Ph.D. Candidate in Workforce and Organizational 

Development, UNLV.   
 
Assemblyman Thompson testified that A.B. 205 was introduced to establish the Nevada 
Advisory Commission on Mentoring.  The bill was amended to exclude creation of the 
Commission but to require consideration of mentoring program guidelines, parameters, and 
financial plans during the 2015–2016 Interim.  He further testified a workgroup has been 
formed with Dr. Stream and Mr. Bell to assist in introducing a revision of A.B. 205 during the 
79th Legislative Session and take other actions to:   
 
• Adopt a statewide strategy to provide and support evidence-based mentoring programs; 

 
• Create a system to adequately fund accredited mentoring programs;  
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• Implement a statewide public awareness and recruitment campaign for mentors;  
 

• Publish a statewide resource directory of successful mentor programs and organizations;  
 

• Build sustainable streams of resources and funding to support mentoring programs;  
 

• Define various levels of mentoring;  
 

• Coordinate capacity building for mentoring programs;  
 

• Establish guidelines for mentor recruitment and matching;  
 

• Develop strategic partnerships; and  
 

• Establish a statewide data collection and analysis system.   
 
In June 2016, Assemblyman Thompson and his workgroup submitted to the LCE further 
details related to the above objectives, including the responsible parties for each action and the 
targeted completion dates; please see Appendix C.  In April 2016, Assemblyman Thompson 
prefiled a related BDR for consideration by the 2017 Nevada Legislature. 
 
 

V.  CONCLUSION 
 
This report presents a summary of the bill drafts requested by the LCE for discussion before 
the 2017 Nevada Legislature and other actions to express its position on important education 
matters.  Persons wishing to have more specific information concerning these issues may find 
it useful to review the “Summary Minutes” and related exhibits for each of the LCE meetings 
at:  https://www.leg.state.nv.us/App/InterimCommittee/REL/Interim2015/Committee/262. 
 
The LCE wishes to thank the many testifiers, including citizens, stakeholders, and subject 
matter experts, who generously gave of their time and expertise to make this interim period 
productive for education.  A particular thanks is offered to representatives of NSHE, NDE, 
and the State’s many school districts who provided in-depth testimony on multiple occasions. 
 
 

https://www.leg.state.nv.us/App/InterimCommittee/REL/Interim2015/Committee/262
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Nevada Revised Statutes 

NRS 218E.600  “Committee” defined.  As used in NRS 218E.600 to 218E.625, inclusive, 
unless the context otherwise requires, “Committee” means the Legislative Committee on 
Education. 

(Added to NRS by 1997, 1775) — (Substituted in revision for NRS 218.5351) 

NRS 218E.605  Creation; membership; budget; officers; terms; vacancies. 
1. The Legislative Committee on Education, consisting of eight legislative members, is

hereby created. The membership of the Committee consists of: 
 (a) Four members appointed by the Majority Leader of the Senate, at least one of whom 
must be a member of the minority political party. 
 (b) Four members appointed by the Speaker of the Assembly, at least one of whom must 
be a member of the minority political party. 

2. The Legislative Commission shall review and approve the budget and work program
for the Committee and any changes to the budget or work program. 

3. The Legislative Commission shall select the Chair and Vice Chair of the Committee
from among the members of the Committee. Each Chair and Vice Chair holds office for a term 
of 2 years commencing on July 1 of each odd-numbered year. The office of Chair of the 
Committee must alternate each biennium between the Houses. If a vacancy occurs in the office 
of Chair or Vice Chair, the vacancy must be filled in the same manner as the original selection 
for the remainder of the unexpired term. 

4. A member of the Committee who is not a candidate for reelection or who is defeated
for reelection continues to serve after the general election until the next regular or special 
session convenes. 

5. A vacancy on the Committee must be filled in the same manner as the original
appointment for the remainder of the unexpired term. 
 (Added to NRS by 1997, 1775; A 2009, 1150, 1560; 2011, 3230) — (Substituted in 
revision for NRS 218.5352) 

NRS 218E.610  Meetings; quorum; compensation, allowances and expenses of members. 
1. Except as otherwise ordered by the Legislative Commission, the members of the

Committee shall meet not earlier than November 1 of each odd-numbered year and not later 
than August 31 of the following even-numbered year at the times and places specified by a call 
of the Chair or a majority of the Committee. 

2. The Director or the Director’s designee shall act as the nonvoting recording Secretary
of the Committee. 

3. Five members of the Committee constitute a quorum, and a quorum may exercise all
the power and authority conferred on the Committee. 

4. Except during a regular or special session, for each day or portion of a day during
which a member of the Committee attends a meeting of the Committee or is otherwise engaged 
in the business of the Committee, the member is entitled to receive the: 
 (a) Compensation provided for a majority of the Legislators during the first 60 days of the 
preceding regular session; 
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(b) Per diem allowance provided for state officers and employees generally; and 
(c) Travel expenses provided pursuant to NRS 218A.655. 
5. All such compensation, per diem allowances and travel expenses must be paid from the

Legislative Fund. 
 (Added to NRS by 1997, 1775; A 2009, 1150; 2011, 3230) — (Substituted in revision for 
NRS 218.5353) 

NRS 218E.615  General powers.  The Committee may: 
1. Evaluate, review and comment upon issues related to education within this State,

including, but not limited to: 
(a) Programs to enhance accountability in education; 
(b) Legislative measures regarding education; 
(c) The progress made by this State, the school districts and the public schools in this State 

in satisfying the goals and objectives of the statewide system of accountability for public 
schools; 

(d) Methods of financing public education; 
(e) The condition of public education in the elementary and secondary schools; 
(f) The program to reduce the ratio of pupils per class per licensed teacher prescribed in 

NRS 388.700, 388.710 and 388.720; 
 (g) The development of any programs to automate the receipt, storage and retrieval of the 
educational records of pupils; and 
 (h) Any other matters that, in the determination of the Committee, affect the education of 
pupils within this State. 

2. Conduct investigations and hold hearings in connection with its duties pursuant to this
section and exercise any of the investigative powers set forth in NRS 218E.105 to 218E.140, 
inclusive. 

3. Request that the Legislative Counsel Bureau assist in the research, investigations,
hearings and reviews of the Committee. 

4. Make recommendations to the Legislature concerning the manner in which public
education may be improved. 
 (Added to NRS by 1997, 1776; A 2003, 19th Special Session, 82; 2005, 1982; 2011, 2378; 
2013, 1937, 2640, 3291, 3750) — (Substituted in revision for NRS 218.5354)
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APPENDIX B 

Outcome of Suggested Legislation From the 2013–2014 Interim. 

Bill Outcome Summary Provisions (If Passed) 
A.B. 107 Passed 

Chapter 204 
(Statutes of 
Nevada 2015) 

Revises provisions 
relating to information 
included in the annual 
report of accountability 
prepared by school 
districts and sponsors of 
charter schools. 

A.B. 107 requires each school 
district, including each charter 
school authority, to include in its 
annual report of accountability 
certain information, including 
comparative statistics concerning 
pupils who are eligible for and 
who receive free or reduced price 
breakfast and lunch.  The bill also 
requires the report completed by 
the State Board of Education to 
include comparable information 
for Nevada on a statewide basis. 

S.B. 8 Failed in Senate Revises provisions 
relating to the 
evaluation of licensed 
educational personnel 
and administrators. 

S.B. 101 Passed  
Chapter 11 
(Statutes of 
Nevada 2015) 

Revises provisions 
relating to 
reemployment of 
employees of school 
districts. 

S.B. 101 authorizes school district 
boards of trustees to extend, in  
odd-numbered years, deadlines 
related to the reemployment status 
of certain employees.  The 
deadline for notifying employees 
of their reemployment status may 
be extended from May 1 to  
May 15, and the deadline for 
employees to advise the board of 
their acceptance of reemployment 
may be extended from May 10 to 
May 25. 

S.B. 126 Failed in Senate Requires the State 
Board of Education to 
adopt regulations 
regarding screening and 
assessing the English 
proficiency of certain 
pupils. 
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Bill Outcome Summary Provisions (If Passed) 
S.B. 205 Passed 

Chapter 44 
(Statutes of 
Nevada 2015) 

Revises provisions 
relating to plans for 
schools to use in 
responding to a crisis or 
emergency. 

S.B. 205 requires Nevada’s 
Department of Education (NDE) 
to develop a model plan for the 
management of a crisis or an 
emergency involving a public or 
private school.  This model plan 
must include certain procedures, 
plans, and information, including 
threats or hazards listed in the 
local county hazard mitigation 
plan, and be utilized by each 
school district, charter school, and 
private school in the development 
of local plans. This measure 
removes the requirement that 
district and school plans be 
submitted to the State Board of 
Education and instead requires 
that notices of plan review 
completion be filed with NDE.  It 
also requires any approved 
deviations to school emergency 
plans be distributed to all relevant 
entities as soon as practicable. 

S.B. 424 Failed in Senate Creates the K–12 Public 
Education Stabilization 
Account. 

 

S.C.R. 1 Failed in Senate Provides for the 
creation of an interim 
study regarding 
professional 
development for 
teachers and school 
administrators. 
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Mentoring Planning Document



 



37 

APPENDIX C  
 

Student Mentoring in Nevada 
Strategic Goals and Objective Planning Accountability Map 

 
Background:  During the 78th Legislative Session, A.B. 205 was introduced to establish the 
Nevada Advisory Commission on Mentoring (NACOM).  It was amended to consider 
guidelines, parameters, and financial plans for mentorship programs that are established or 
may be established in this State to address issues relating to education, college and career 
readiness, health, criminal justice and employment with respect to school-age children, 
including, without limitation, children who are disproportionately at risk of:   
 
• Being deprived of the opportunity to develop and to maintain a competitive position of the 

economy;  
 

• Failing to make adequate yearly progress in school; and/or  
 

• Entering the juvenile justice system.   
 

Goal One: Strategies Responsible Parties Targeted Dates 
Reintroduce A.B.205 to 
establish the NACOM. 

Prefile and refine  
A.B. 205 for the 79th 
Legislative Session. 

Bill Sponsor:   
Assemblyman Thompson  
Co-Sponsors:   
Other supporting legislators 

Prefiled: 4/2016 

Goal Two:    
Adopt a statewide 
strategy to provide and 
support evidence-based 
mentoring programs. 

Create a strategic 
working partnership with 
nevadamentors.org to 
create a statewide 
directory. 

Assemblyman Thompson 
and UNLV 

8/2016 

Goal Three:    
Create a system to 
adequately fund 
accredited mentoring 
programs. 

 NACOM Ongoing 

Goal Four:    
Implement statewide 
public awareness and 
recruitment campaigns 
for mentors. 

 NACOM and UNLV Fall 2017 
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Goal Five:    
Publish a statewide 
resource directory of 
successful mentor 
programs and 
organizations. 

Utilize UNLV’s 
Community Advanced 
Data and Research 
Analysis (CADRA) 
Project program, which 
is able to create a 
statewide directory of 
mentoring organizations. 

UNLV (Through the 
CADRA Project, which was 
developed under the 
direction of the National 
Conservation Leadership 
Institute in partnership with 
UNLV’s School of Public 
Policy and Leadership and 
Applied Analysis, a private 
data analysis company.  
This program will create a 
comprehensive directory of 
mentoring organizations  
in Nevada.) 

Fall 2017 

Goal Six:    
Build sustainable 
streams of 
resources/dollars to 
support mentoring 
programs. 

 NACOM Ongoing 

Goal Seven:    
Define levels of 
mentoring. 

UNLV to develop and 
present to NACOM. 

UNLV 8/2016 

Goal Eight:    
Coordinate capacity 
building for mentoring 
programs. 

 UNLV and NACOM Fall 2017 

Goal Nine:    
Establish guidelines for 
mentor recruitment and 
matching. 

UNLV to develop and 
present to NACOM. 

UNLV 8/2016 

Goal Ten:    
Develop strategic 
partnerships. 

 Assemblyman Thompson, 
NACOM, and UNLV 

Ongoing 

Goal Eleven:    
Establish statewide data 
collection and analysis 
system. 

UNLV to develop and 
present to NACOM. 

UNLV Fall 2017 

Prepared by Assemblyman Tyrone Thompson, et al., 2016.
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Superintendent Canavero 

Page 2 

September 2 2 , 2016 

must sign dozens or even hundreds of forms. We respectfully ask for a change to the CSR variance 

request process, allowing a single signature from a school district superintendent as certification when 

attached to all the district's variance requests in a given reporting period. 

We also encourage a dialogue between NDE and school districts to consider reducing the paperwork 

burden and making the CSR variance request process more efficient. 

Thank you for considering and acting upon these requests . Should you or your staff have  any 

questions, feel free to contact our committee policy analyst, Todd Butterworth, at 

Todd.Butterworth@lcb.state .nv.us or 775-684-6825. 

Sincerely, 

Assemblywoman Melissa Woodbury, Chair 

Legislative Committee on Education 

MW/ch:Wl62955 
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APPENDIX E 

Suggested Legislation 

The following bill draft requests will be available during the 2017 Legislative Session, or 
can be accessed after “Introduction” at the following 
website:  https://www.leg.state.nv.us/Session/79th2017/BDRList/page.cfm?showAll=1. 

BDR 34–326 Revises provisions relating to certain education reporting requirements. 

BDR 34–327 Revises provisions relating to competency-based education. 

BDR 34–328 Revises provisions relating to pupils with disabilities. 

BDR 34–329 Revises provisions relating to the licensure of educational personnel. 

BDR 34–330 Revises provisions relating to charter schools. 

BDR 34–331 Revises provisions relating to the P–20 to Workforce Research Data System. 

BDR S–332 Creates an Interim Advisory Task Force on School Leader Management.  

BDR R–337 Creates an interim study of K–12 education reporting.  

BDR 34–442 Implements dual language immersion model in public elementary schools, in 
which certain required coursework is taught in a foreign language. 

https://www.leg.state.nv.us/Session/79th2017/BDRList/page.cfm?showAll=1
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