PROPOSED REGULATION OF THE PEACE OFFICERS
STANDARDSAND TRAINING COMMISSION

L CB File No. R066-12

NAC 289.110 is hereby amended to read as follows:

289.110 1. No person may be appointed to perform the duties of a peace officer unless he:

(&) Has undergone a complete and documented investigation of his background which
verifies that he has good moral character and meets the minimum standards established by the
Commission;

(b) Isacitizen of the United States;

(c) Isat least 21 years of age at the time of his appointment;

(d) Has successfully completed the 12th grade or has been certified by an appropriate
authority as having an equivalent education; and

(e) Hasundergone amedical examination performed by alicensed physician who confirmsin
writing that no physical condition exists which would adversely affect his performance of the
duties of a peace officer. The employing agency shall inform the examining physician of the
specific functions required by the position to be filled.

2. Theinvestigation of the background of a person required pursuant to subsection 1 must
include, without limitation:

(& Aninvestigation of the current and past employment history of the person, including,
without limitation, an examination of the duties that have been assigned to the person and any
performance evaluations of the person;

(b) Aninquiry into the criminal history of the person in the State of Nevada and in any other
state where the person is known to have resided, which must include, without limitation, any
warrants issued for the person and the submission of the person’s fingerprints to the Central
Repository for Nevada Records of Criminal History for submission to the Federal Bureau of
Investigation for its report;

() Aninquiry to the Department of Motor Vehicles and the appropriate entity in each other
state in which the person is known to have resided regarding any driver’s licenses the person has
held and the driving record of the person;

(d) A financial history of the person;

() The educational background of the person;

(f) The history of any military service of the person;

(9) A history of each physical address where the person has resided;

(h) A drug screening test;

(i) A psychological evaluation; and

(1) Theuse of alie detector as defined in NRS 613.440 for a peace officer being appointed as
acategory I, category |1 or reserve peace officer.

3. Theinvestigation of the background of a person required pursuant to subsection 1 may
include the use of alie detector as defined in NRS 613.440 for a peace officer being appointed as
acategory |11 peace officer.

4. A person may not be appointed to perform the duties of a peace officer if he has:

() Been convicted of afelony in this State or of any offense which would be afelony if
committed in this State;
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(b) Been convicted of an offense involving moral turpitude or the unlawful use, sale or
possession of a controlled substance; for}

(c) A documented history of physical violence.

(d) Resigned in lieu of termination or was terminated from employment, from previous civil
service employment for substantiated misconduct involving dishonesty and the person has
exhausted all available civil service appeals, collective bargaining remedies, and all other such
direct administrative appeals, and the officer has not been reinstated as a result of the action.
“Dishonesty” includes untruthfulness, dishonesty by admission or omission, deception,
misrepresentation, and falsification.

289.160 The minimum standard of training for officersin training category I11 is successful
completion of abasic course that includes 160 hours of training in:

1. Lega subjects, specifically:

(& Civil rights of offenders;

(b) Searches of offender institutions;

(c) Lawsrelating to correctional institutions;

(d) Lawsrelating to stalking and aggravated stalking; and

(e) Useof force.

2. Proceduresin thefield, specifically:

(@) Gangsand cults;

(b) Supervision of offenders;

(c) Classification and receiving of offenders;

(d) Transportation of offenders,

(e) Crisisintervention;

(f) Records of offendersin institutions; and

(g) Games offenders play.

3. Skillsof officers, specificaly:

(&) Writing of reports for correctiona institutions;

(b) Fire safety and use of emergency equipment;

(c) Fingerprinting;

(d) Defensivetactics,

(e) Introduction of restraints;

(f) Physical conditioning; and

(g) Training concerning active assailants.

4. Investigation, specificaly:

(@ Crime scene and evidence;

(b) Investigation of narcotics and abuse of controlled substances,

(c) Investigation of allegations of stalking and aggravated stalking; and

(d) Personality disorders and prevention of suicide.

5.  Community relations, specifically:

(a) Ethicsfor correctional officers;

(b) Cultural awareness;

(c) Interpersonal communications; and

(d) Public and mediarelations.

6. Miscellaneous subjects, specifically:
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(@) Modern correctional philosophy;

(b) First aid;

(c) Cardiopulmonary resuscitation; and

(d) Criminal justice system [} ; and

(e) Counter-terrorism and weapons of mass destruction;
7. Course administration and examination.

NAC 289.260 Management certificate. (NRS 289.510) The Executive Director shall grant a
management certificate to an officer upon submission of proof satisfactory to the Executive
Director that the officer meets the following minimum requirements:

1. A current basic certificate.

2. A current intermediate certificate.

3. A current advanced certificate.

4. A current supervisor certificate.

5. Six years of experience as a peace officer, including at least 1 year of experiencein a
management level position and a current assignment in a management level position. The
applicant must present proof that the current assignment meets the criteria for a management
level position as set forth in NAC 289.057 by submitting aletter with the application that is
signed by the administrator of the agency. The letter must include an organizational chart which
demonstrates the applicant’ s position within the agency and must describe the manner in which
the applicant’ s current assignment meets the criteriafor a management level position as set forth
in NAC 289.057.

6. Six unitsof credit from an accredited college or university in addition to the units required
for the intermediate and advanced certificates.

7. Successful completion of FFHtwo hundred hours of training in a management training
program certified by the Commission which includes but not limited to courses in the following
subjects forthet-egurvalent:

(@) Introduction to management;

(b) Public administration fer-business-administrationt;

(c) Financial administration;

(d) Personnel administration;

(e) Management and labor relations; and

[(f sion-and
—{g)} (f) Policy formulation.
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