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Work-based Learning Program-Application and Reporting [Public-or Private lnternships}

NAC XXXX
Work-based learning programs include a continuum of experiences defined as:

Career Exploration, Career Preparation and Career Training.

a) Career Exploration for students in grades K-9 may include company tours, guest speakers from
business/industry and career fairs

b) Career Preparation activities for students in grades 9-12 may include one to two day job
shadowing experiences, school-based enterprises, or certain Supervised Agricultural
Experiences (SAE).

c) Career Training for students in grades 11-12 may include internships, paid work experience
certain Supervised Agricultural Experiences (SAE) or apprenticeships.

1. The board of trustees or the governing body of a district or charter school may offer a work-
based learning program upon approval of application to the State Board of Education pursuit
NAC 389.825 Section 1.

2. Districts and charter schools shall designate an employee to serve as a work-based learning
coordinator to coordinate and oversee work-based learning programs. Duties of the
coordinator shall include but not limited to:

a. Approval of businesses, agencies and organizations for student placement

b. Establish and maintain a list of approved businesses, agencies and organizations

¢. Ensure site visits are conducted at least once per semester for credit bearing

programs
d. Prepare a report for the State Board of Education at least bi-annually of the manner in
which work-based learning has been carried out and the number of students and

employers participating as outlined in NAC 389.825 Section 2.
3. The board of trustees or the governing body of a district or charter school may offer one or

more elective credits toward graduation for work-based learning that is equal in length to the

number of hours of required of other courses of equal credit value to students who qualify per

the requirements in the approved application.
4. Students participating in work-based learning shall be deemed in full attendance with

documentation of participation.
5. Pupils seeking course credit for work-based learning must apply using the application process
approved by the State Board of Education pursuant NAC 389.825.
6. Any work -based learning experiences that exceed 30 hours, including those for credit,
must include the following:

a. Training agreement and plan developed with the work-based learning coordinator or
teacher and approved by the employer identifying the pupil’s learning goals and tasks
which are aligned to the pupil’s career goals.

Allow pupils to leave school early to participate in such program.

An onsite evaluation of the pupil by the work-based learning coordinator or teacher
Site approval by the work-based learning coordinator

Provide reasonable accommodations for students with disabilities

ISP SIS

NAC 389.825 _Application and Reporting of [eertain} information in regards to a work-based
learning program to State Board; approval and notice. (NRS 385.080, 389.167)

1. The board of trustees of a school district or the governing body of a charter school that
authorizes pupils enrolled in the school district or charter school to participate in a [publie-or
private-internship} work-based learning program for credit at the career training level pursuant to




NAC 389.XXX (NRS 389.167), as applicable, shall submit [arepert}-an application to the State Board

for approval fretmere-than-twe-times-each-sehooelyear}-that includes, without limitation:
(a) Fields, trades and occupations in which a work-based learning program will be offered;

(b) Qualifications of a pupil to participate in the work-based learning program.
c) The application that will be used by pupils to apply to participate in a work-based learnin
program for credit
(d) Description of the manner in which participation and completions will be verified
(e) Methods by which business and organizations will be vetted

2. The board of trustees of a school district or the governing body of a charter school that

authorizes pupils enrolled in the school district or charter school to participate in work-based learning
shall submit a regort to the State Board on odd numbered zears that includes, WIthout Ilmltatlon e

(a) The number of Dumls who earned elective credit by successfullv comnletma the
requirements of the work-based learning program at the career training level during the previous

school year.
(b) The number of pupils who participated in other work-based learning experiences not for

credit

3. —The State Board will consider whether to approve an application or report

submitted pursuant to this section at its next meeting immediately following receipt of the application
or report.
(a) The Department shall noti overning bodies of approval or denial of applications and
reports within 30 days.

(b) Ifthe board of trustees or governing body, as applicable, is notified by the State Board that the
lication has not been approved, the board of trustees or governing body, as applicable, ma
revise and resubmit the application to the State Board. Work-based learning shall be
suspended until the State Board approves a revised application.

(c) If the board of trustees or governing body, as applicable, is notified by the State Board that
the report has not been approved, the board of trustees or governing body, as applicable,



must revise and resubmit the report to the State Board not later than 6 weeks after
receiving such notice.
(d) (Added to NAC by Bd. of Education by R029-14, eff. 6-23-2014)

NAC 389.562 Career and technical education paid work experience including apprenticeships
in cooperation with [private} employers: Contents. (NRS 385.080, 385.110, 388.360)

1. Eligible students are those ages 16 and older who have completed the Level 2 course in the
career and technical program of study.

2. A [eourse-} program of study in career and technical education-fin} which includes a paid
work experience or apprenticeship cooperation with an [private} employer must include

instruction [éesfgﬂed—te%&eh—th%p&pﬂ—}to

—— - a) [Aequirein-elass;} Apply instruction and practical knowledgefthat-direetly-applies
to-the-eceupationin} gained through a CTE program of study which aligns to the career pathway

in which the pupil is employed.
——2-}b) Demonstrate & knowledge of the [eurrenttechnology} technical skills standards

used in the career pathwav—Feeeu—paﬁeﬂ-} in Wthh the pup1l is employed

4E4—]_) Demonstrate [SHGG%&Sle—ﬁ%F&GHGﬂ—W%h—G@h%FWGﬂ%%PHﬁp%W}SGFS—GH%P&S—aﬁd
eustomers—a_knowledge and proficiency of workplace readiness skills as defined by state

standards.

—HO6E d) Submit signed documentation of hours worked [weeldy—ﬁm%&heets ]
—H. e) fAttend-school-and-hold-a—job-en—aregular basis+ Maintain progress towards

graduation whzle pamcwatm,q in pazd work experience or apprentzceshlp pursuit NAC 389 XXX

3. In order to earn credit towards graduation, attend work no less than the number of hours

required for the same amount of credit required for other courses.
(Added to NAC by Bd. of Education, eff. 5-4-87; A 1-26-90, eff. 9-1-92; A by Bd. for
Career & Tech. Educ. by R172-05, 2-23-2006)

NAC 389.564 Career and technical education paid work experience or apprenticeship in
cooperation with an [private} employer: Duties of teacher (NRS 385.080, 385.110, 388.360) A
teacher of a [eourse} program of study in career and technical education whose students
participate in a paid work experience or apprenticeship in cooperation with an [private}
employer shall:




1. Provide relevant and current instruction in technical and employability skills which
prepares the pupil for a specific career pathway. [veeation.|
2. Provzde assessment of student learning that all,qns with zndustrv-speczf ic expectations.

3. Ensure documentatzon of student learnzng through the development of artlfacts and

gorttohos [Use

f6-]1 4. Provide all parties with an awareness of professional work expectations and
behaviors Whlle partlclpatmg in the work-based learnzng program

{—9—} 5. Collaborate with—tAssist} the employer and coordinator to pr0V1de meaningful
assessments of the student and the program of study.|with-appraisals-ef-the puptand the-course

4H-6—} 6.Assist with [Ceerdinate}-the pupil’s work experience placement, aligning the work

experience or apprenticeship with [related-elassroom—instruetion] the pupil’s program of study

and career interest.
(Added to NAC by Bd. of Education, eff. 5-4-87; A 1-26-90, eff. 9-1-92; A by Bd. for Career &
Tech. Educ. by R172-05, 2-23-20006)

NAC 389.5xx Career and technical education paid work experience or apprenticeship in
cooperation with an employer.: Duties of work-based learning coordinator. (NRS 385.080,
385.110, 388.360) A work-based learning coordinator of career and technical education paid
work experience or apprenticeship in cooperation with an employer shall include those listed in
NAC 389.XXX, Section 2 and
1. Strengthen relations between the school and the community by promoting an ongoing
interaction with the professionals from industry and business.




2. Provide all parties with an awareness of their responsibilities and obligations while
participating in the work-based learning program.

3. Ensure visits to the place of employment are made no less than once a semester to consult with
pupils and emplovers, to determine the pupil’s progress on the job, attitudes, growth of skills
and knowledge and breadth of educational exposure.

4. Foster good communications and understanding between all parties.

5. When supervising a-pupil at a work-based learning-site in which he/she does not hold a career
and technical education endorsement, the coordinator should collaborate at least twice during
the semester with the pupil’s program of study teacher to ensure that integration with curriculum
and related instruction supports the needs of the employer and pupil.

6. Retain for at least 1 yvear after the pupil leaves the work-based learning program; the
application, work-based learning plan and agreement, the evaluation, and the report of the
pupil’s wages earned and hours worked during the program.

7. Coordinate, in collaboration with the teacher, the pupil’s work experience with the related
program of study and career interest.

8. Maintains knowledge of current federal and state labor laws.

9. May serve as teacher of record for the purpose of evaluating participating students, they hold
a valid teaching license

NAC 389.566 Career and technical education [#n}paid work experience or
apprenticeship cooperation with [private} employer: Duties of employer. (NRS 385.080,
385.110, 388.360) The employer of a pupil in a program of study in career and technical
education participating in a work-based learning program shall: Hn-eeoperation-with-aprivate
employer-shall:]

1. Participate in the development of student learning goals as part of the training
plan/agreement for paid work experience or apprenticeships. [Fraining. |

2. Assist the pupil to develop knowledge and skills required to be successful in the

career pathway feeeupation. |

3. Provide for direct supervision of the pupil’s work.

4. {Give-thepupil-progressive—and-challenging—werls} Provide sequenced experiences

which build on classroom knowledge and industry experiences.

5. Review and document [his} the pupil’s progress according to the work-based learning plan

and agreement and adjust the plan as needed in collaboration with all parties.-feach—-week-and




6. Provide worker’s compensation insurance equal to that of other employees at that same level
and provide the teacher/work-based learning coordinator with insurance information to have on

file at school.

7. Maintain copy of the training/plan agreement.
(Added to NAC by Bd. of Education, eff. 5-4-87; A by Bd. for Career & Tech. Educ. by
R172-05, 2-23-2006)

NAC 389.644 Skills to obtain employment: Contents. (NRS 385.080, 385.110) A

course of [study—in}-work and study-fte—ebtain—employmentl-must include—finstruction
designed-to-teach-the pupil-to-de-the fellowing-documentation of the number of hours

worked which shall equal not less than three times the number of hours required for a reqular
course of the same credit value, not less 180 hours per semester whichever is greater. A

student will be counted as in full attendance with documentation of hours worked.

(Added to NAC by Bd. of Education, eff. 5-4-87)

NAC 389.646 Skills to obtain employment: Eligible pupils. (NRS 385.080,
385.110) The following pupils may enroll in a course of work and study in skills needed to
obtain employment:

1. 1 i in the I ] ines of Lardized
achievementtest-eran-equivalenttest]A Pupil who is not on track to graduate or at risk of

leaving school prior to graduation




7. A pupil in grades 9 to 12, inclusive, who qualifies for free or reduced price lunch

[erlunch-atreduced-cost]} or attends a community eligible provisional school.
(8. A Lwhois-elicible f Blj : ]
O

10. A pupil who has been_truant [absernt}-from school in excess of 9 or more days in
any one semester.

11. A pupil who is under the age of 18, is a parent or expectant parent and has not
earned a high school diploma.

12. A pupil who is under the age of 18, has not earned a high school diploma and is
unable to attend a regular course of study in high school because of misconduct in school or
the action of a court.

R e e e AP >
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(Added to NAC by Bd. of Education, eff. 5-4-87)

NAC 389.648 SKkills to obtain employment: Duties of teacher. (NRS 385.080,
385.110) The teacher of record for of a course of work and study shall be determined by
the local governing body of the school district or charter school. Duties of the teacher of
record must include documenting the pupil’s hours worked.

B e e e




NAC 389.650 SKkills to obtain employment: Duties of participating employer.
(NRS 385.080, 385.110) An employer participating in a course of study in skills necessary
to obtain employment shall:

1. Provide direct supervision of the pupil.

2. Provide the same level of liability and worker’s compensation as they do for other

employees of the same level. [Encourage—thepupil-to—develop—skills—which—will lead—te

Recommend for removal. Covered in NAC 389. XXX, Section 4 and NAC 389.564 and NAC
387.644



