
 
 

NOTICE OF INTENT TO ACT UPON A REGULATION 
Notice of Hearing for the Permanent Adoption and Amendment 

of Regulations of the 
Personnel Commission 

 
The Personnel Commission will hold a public teleconference hearing to receive comments from 
all interested persons regarding the adoption and amendment of regulations that pertains to Chapter 
284 of the Nevada Administrative Code. 
 

Friday, December 4, 2020 – 9:00 a.m. 
 

*This meeting will be held via teleconference only. Pursuant to Governor Sisolak’s 
Declaration of Emergency Directives 026 and 029, the requirement contained in NRS 
241.023(1)(b) that there be a physical location is suspended to mitigate the possible exposure 
or transmission of COVID-19 (Coronavirus). Accordingly, anyone planning to participate in 
the meeting must participate by using the teleconference number.  Meeting materials are 
available on the Division of Human Resource Management’s website at: 
 

http://hr.nv.gov/Boards/Master_Meetings_Calendar/ 
 

Teleconference Access: 
Teleconference Number – 877-848-7030 

Participant Code – 4277490# 
 
The following information is provided pursuant to the requirements of NRS 233B.0603:  

 This regulation does not have a direct economic effect on any business or the public. 
 Enforcement of this regulation will not result in an increased cost. 
 To our knowledge, this regulation does not overlap or duplicate the regulations of other 

State or local governmental agencies. 
 This regulation does not establish any new fee or increase an existing fee. 

 
 

LCB File: Section: NAC: Leadline or Description 
R123-19 Section 1. 

 
Sec. 2. 

NEW 
 
284.650 

Employee who is authorized by law and carries a concealed 
firearm: Notification to appointing authority required. 
Causes for disciplinary or corrective action. 

 
Persons wishing to comment upon the proposed action of the Personnel Commission may 
participate in the public teleconference hearing or may address their comments, data, views, or 
arguments in written form to the Department of Administration, Division of Human Resource 
Management, 209 East Musser Street, Suite 101, Carson City, Nevada 89701, Attention: Michelle 
Garton. Written submissions must be received by the Division of Human Resource Management 
on or before December 4, 2020. If no person who is directly affected by the proposed action makes 
an oral presentation during the public teleconference hearing, the Personnel Commission may 
proceed immediately to act upon any written submissions. 
 
 



 
 

This notice and the text of the proposed regulation is available in the State of Nevada Register of 
Administrative Regulations, which is prepared and published periodically by the Legislative 
Counsel Bureau pursuant to NRS 233B.0653, and on the internet at http://www.leg.state.nv.us. 
Copies of this notice and the proposed regulation will also be mailed to members of the public 
upon request. A reasonable fee may be charged for copies if it is deemed necessary.  
 
Upon adoption or amendment of any regulation, the agency, if requested to do so by an interested 
person, either before adoption or amendment, or within 30 days thereafter, will issue a concise 
statement of the principal reasons for and against its adoption or amendment, and incorporate 
therein its reason for overruling the consideration urged against its adoption or amendment.  
 
This notice of hearing has been provided via electronic means to all persons on the Division’s 
official Listserv e-mail list and posted on the following websites: 
 
Legislative Counsel Bureau website: www.leg.state.nv.us  
Nevada Public Notice website: http://notice.nv.gov 
Division of Human Resource Management website: www.hr.nv.gov 



 
 

EXPLANATION OF PROPOSED CHANGES 
LCB File No. R123-19 

 
Section 1:  NEW Employee who is authorized by law and carries a concealed firearm:  
Notification to appointing authority required.      
This new regulation establishes the requirement that an employee with a concealed carry permit 
who carries a concealed firearm in the public building in which he or she is employed, must notify 
the appointing authority or designated representative.  
 
Sec. 2:  NAC 284.650 Causes for disciplinary or corrective action. 
This amendment is intended to bring NAC 284.650 into alignment with NRS 202.3673 and 
establishes the provision that will allow for disciplinary or corrective action for failure to notify the 
appointing authority or designated representative as required by Section 1 of this LCB File. 
 


