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EXPLANATION – Matter in italics is new; matter in brackets [omitted material] is material to be omitted. 

 

AUTHORITY: § 1, NRS 391.019 and 391.122. 
 

A REGULATION relating to educational personnel; establishing requirements for a person who 
holds a license to teach in another state to be hired and employed on a provisional basis 
as a teacher in this State; requiring a school district or charter school to use the form 
prescribed by the Department of Education to notify the Department upon hiring such a 
person as a teacher; requiring a school district to terminate the employment of such a 
person if the person fails to provide evidence of the issuance of a license to teach in this 
State within 1 year of commencing employment; and providing other matters properly 
relating thereto. 

 

Legislative Counsel’s Digest: 
 Existing law requires the Commission on Professional Standards in Education to adopt 
regulations for the licensing of teachers and other educational personnel. (NRS 391.019) Existing 
law and regulations provide for the reciprocal licensure of teachers and other educational 
personnel who are licensed in another state. (NRS 391.032; NAC 391.054) Assembly Bill No. 49 
of the 2025 Legislative Session (A.B. 49) authorizes the board of trustees of a school district or 
the governing body of a charter school to employ as a teacher, on a provisional basis not to 
exceed 1 year, a person who is not licensed as a teacher in this State if the person: (1) holds a 
license in good standing from another state; (2) has submitted an application to receive a license 
to teach in this State; (3) is employed to teach in a position that corresponds to the license from 
the other state; and (4) completes the background investigation the employing school district is 
required by existing law to conduct. Under A.B. 49, at the time such a teacher is hired, the school 
district or charter school is required to report the hiring to the Department of Education. (NRS 
391.122) 
 This regulation prescribes the requirements for the board of trustees of a school district or 
the governing body of a charter school to hire and employ a teacher in accordance with A.B. 49. 
Under this regulation, the person being hired as a teacher is required to: (1) submit official 
documentation to establish that the person holds a license to teach in another state and that the 
license is in good standing and is not a restricted, probationary, provisional or temporary license; 
(2) submit an official transcript demonstrating that the person holds a bachelor’s degree or higher 
degree from an accredited educational institution; (3) submit proof that the person has applied to 
the Department for a license to teach in this State; (4) complete the background investigation 
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required by existing law for employment as a teacher with results indicating that the person is not 
prohibited from being employed as a teacher in this State; and (5) be employed to teach a grade 
level and subject area covered by the license issued by the other state. 
 This regulation additionally requires the school district or charter school to submit the 
required report of the hiring of the teacher on a form prescribed by the Department. (NRS 
391.122) 
 Finally, this regulation requires the school district or charter school to terminate the 
employment of a person who is employed as a teacher pursuant to A.B. 49 if, within 1 year after 
commencing employment as a teacher, the person does not submit evidence that the Department 
has issued to that person a license to teach in this State. 
 
 Section 1.  Chapter 391 of NAC is hereby amended by adding thereto a new section to read 

as follows. 

 1.  Pursuant to NRS 391.122, the board of trustees of a school district or the governing 

body of a charter school may hire and employ as a teacher a person who is not licensed to 

teach pursuant to this chapter and chapter 391 of NRS if the person: 

 (a) Submits official documentation to establish that the person holds a license to teach in 

another state and that the license is in good standing and is not a restricted, probationary, 

provisional or temporary license; 

 (b) Submits an official transcript demonstrating completion of a bachelor’s degree or 

higher from an educational institution that is listed as an accredited institution in the 

Database of Accredited Postsecondary Institutions and Programs, which is provided by the 

United States Department of Education and available at the Internet address 

https://ope.ed.gov/dapip/#/home;  

 (c) Submits proof that the person has applied to the Department for a license to teach 

pursuant to this chapter and chapter 391 of NRS; 

 (d) Has completed the requirements for a background investigation pursuant to NRS 

391.104 with the result that the person is not prohibited from being employed as a teacher in 

this State; 
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 (e) Is not otherwise prohibited from being employed as a teacher in this State; and 

 (f) Is employed to teach a grade level and subject area covered by the license issued by the 

other state. 

 2.  At the time a person is hired as a teacher pursuant to subsection 1, the school district 

or charter school shall notify the Department on a form prescribed by the Department of the 

hiring of the teacher. 

 3.  A school district or charter school shall immediately terminate the employment of a 

person who is hired and employed as a teacher pursuant to subsection 1 if, within 1 year after 

the commencement of the employment of the teacher, the person does not provide evidence to 

the board of trustees or governing body that the person has been issued a license to teach 

pursuant to this chapter and chapter 391 of NRS. 


