INFORMATIONAL STATEMENT

R004-23

1. A clear and concise explanation of the need for the adopted regulation:

Existing law requires the Peace Officer Standards and Training Commission to adopt
regulations establishing minimum standards for the certification and decertification,
recruitment, selection and training of peace officers. (NRS 289.510)

NAC289.110(4) states a person may not be appointed to perform the duties of a peace
officer if he or she has been convicted of an offense involving moral turpitude or the
unlawful use, sale or possession of a controlled substance. This update to the regulation
(R004-23P) will update the hiring standards to accommodate recent law changes regarding
marijuana. The update states “The provisions of subsection 4 do not apply to a person who
has been convicted of an offense involving the unlawful use, sale or possession of marijuana
if the offense is not unlawful at the time the person submits an application for certification
as a peace officer.”

This change will allow previously disqualified candidates to be eligible for peace officer
positions, potentially expanding the hiring field for agencies.

2. A description of how public comment was solicited, a summary of the public response
and an explanation of how other interested persons may obtain a copy of the
summary:

A workshop was held February 9, 2023, where public comment was accepted during the
workshop and regularly scheduled meeting. The notice and the regulation to be adopted,
amended or repealed, pursuant to NRS 233B.0607, were provided via electronic means to all
law enforcement agencies on the POST Listserve email list, electronically posted on
post.nv.us, notice.nv.gov, leg.state.nv.us and physically posted at the Commission on Peace
Officer Standards and Training Administrative Office, 5587 Wa Pai Shone Ave., Carson City
and the Nevada State Library in Carson City. Copies of the notice and regulations to be
adopted, amended or repealed were available upon request by contacting the POST Standards
Division at (775) 687-3335.

A public comment hearing was held October 26, 2023. The notice and the regulation to be
adopted, amended or repealed, pursuant to NRS 233B.0607, were provided via electronic
means to all law enforcement agencies on the POST Listserve email list, electronically posted
on post.nv.us, notice.nv.gov, leg.state.nv.us and physically posted at the Commission on
Peace Officer Standards and Training Administrative Office, 5587 Wa Pai Shone Ave.,
Carson City and the Nevada State Library in Carson City. Copies of the notice and regulations
to be adopted, amended or repealed were available upon request by contacting the POST
Standards Division at (775) 687-3335.



The number of persons who:

1) Attended the workshop (Feb. 9,2023) 13

2) Testified at the workshop 2

3) Submitted to the agency written statements (

The number of persons who:

1) Attended the public comment hearing - 14

2) Testified at the public comment hearing - 0

3) Submitted to the agency, written statement - 0

Contact information of each person that testified at each hearing or submitted statements
to the agency. (If no contact information was provided state “not provided”):

Workshop (02/09/2023)-

Chief Mike Rangel, Winnemucca Police Department — mrangel@winnemuccacity.org

Jason Walker, Washoe County Sheriff’s Office — Not provided

Public Comment Hearing (10/26/2023) None

3. A description of how comment was solicited from affected businesses, a summary of
their response and an explanation of how other interested persons may obtain a copy
of the summary:

Because the regulation amends Nevada Administrative Code Chapter 289, the proposed
amendments to NAC 289 will have no impact on small business.

The proposed regulation text may be obtained by going to the Register of Administrative
Regulations for 2020 and clicking the link:
https://www.leg.state.nv.us/Register/2023Register/R005-23RP1.pdf or by contacting Chief
Kathy Floyd at kfloyd@post.state.nv.usor by telephone at 775-687-7678, ext. 3335 or going
to the Nevada Commission on POST website at https://post.nv.gov.

4. If the regulation was adopted without changing any part of the proposed regulation, a
summary of the reasons for adopting the regulation without change:

This regulation meets the requirements and was adopted with no changes.

5. The estimated economic effect of the regulation on the business which it is to regulate
and on the public. These must be stated separately, and in each case much include:
1)Both the adverse and beneficial effects; and
Adverse — None
Beneficial Allow agencies to hire a previously disqualified group of candidates,
which can expand their ability to hire.
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2) Both immediate and long-term effects
The immediate effects: Expanding the ability of agencies to hire

The long-term effects: Providing a newly expanded pool of applicants would
aid agencies in the ability to fill much needed positions.

. The estimated cost to the agency for enforcement of the proposed regulation:
None

. A description of any regulations of other state or government agencies which the
proposed regulation overlaps or duplicates and a statement explaining why the
duplication or overlapping is necessary. If the regulation overlaps of duplicates a
federal regulation, the name of the regulating federal agency:

None

. If the regulation includes provisions which are more stringent than a federal
regulation which regulates the same activity, a summary of such provisions:
None

. If the regulation provides a new fee or increases an existing fee, the total annual
amount the agency expects to collect and the manner in which the money will be used:
None





