
   
 

May 17th 2013 
 
 

E. K. McDaniel 
Deputy Director of Operations 
Nevada Department of Corrections 
5500 Snyder Ave Bldg. 17 
Carson City, NV  89701 
 
RE:  HOSTILE WORK ENVIRONMENT AND RELATED ALLEGATIONS 
AGAINST LISA WALSH AND SHANNON MOYLE 
 
Director McDaniel, 
 
The Nevada Corrections Association has received disturbing information which has led 
us to believe that a deep and widespread culture of hostility, intimidation and corruption 
has permeated the Administration of Northern Nevada Correctional Center. 
 
During a recent Employee-Management Committee hearing (# 2309) conducted on April 
11th 2013, committee members addressed Warden Isidro Baca directly regarding a 
hostile work environment at NNCC.  They informed him that it was clear to them that a 
hostile work environment existed regarding a caseworker, and informed him that he 
needed to address this immediately.  No action has been taken as of yet.  It is now clear 
that this culture extends well beyond this one caseworker, severely effecting many others 
in the programs section of NNCC. 
 
There have been several investigation requests recently filed with the Inspector Generals 
Office.  The allegations listed in these requests indicate that Lisa Walsh and Shannon 
Moyle have been engaged in activities which are clearly linked to this hostile culture and 
indicate that they are the probable source of this hostility.  The investigation of these 
issues are essential, and will require the interviewing of persons under the direct charge 
of both Lisa Walsh and Shannon Moyle.   
 
For this reason, the NCA sees no alternative but to remove both Lisa Walsh and Shannon 
Moyle from the Northern Nevada Correctional Center, absolving them of all supervisory 
responsibilities.  This is absolutely essential in order to preserve the integrity of these 
investigations, and to ensure that there can be no interference with the investigative 
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process.  In order to promote honesty, free from intimidation when these interviews are 
conducted, it must be assured there is no chance that witnesses will be intimidated by 
these individuals.  This action will also take great strides in remedying the already 
identified hostile work environment which is known to exist.   
 
Again, it is clear to us that Lisa Walsh and Shannon Moyle are the primary source of 
great hostility in this work environment and need to be immediately removed from their 
current position of authority. 
 
We will be watching this situation closely for any actions which the NDOC takes to, 1) 
immediately stop the current overwhelming hostilities which exists at NNCC, and 2) 
ensure that a thorough and far reaching investigation is conducted and goes untainted. 
 
Thank you for your concern in this matter, and we look forward to your taking decisive 
action to end hostilities and ensure that an unbiased investigation takes place. 
 
Sincerely, 

 
Eugene Columbus 
President, NCA 
 
GC/jk 
 
Cc:   Greg Cox, Director NDOC 
 Sharlet Gabriel, Personnel Officer NDOC 
 Tom Donaldson, Esq. 
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