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Small Business Impact Statement 
Department of Employment, Training, and Rehabilitation 
2017 Unemployment Insurance Contribution Schedule 

Pursuant to NRS 233B.0608 
 

1. Description of the manner in which comment was solicited from affected small businesses, a 
summary of their responses, and an explanation of the manner in which other interested persons 
may obtain a copy of the summary. 
On October 03, 2016, the Employment Security Division Administrator and the Employment Security Council 
held a meeting to review, discuss, and solicit comment on the proposed amendment of a regulation 
pertaining to Chapter 612 of Nevada Administrative Code.  On August 24, 2016, the Division publicly noticed 
the Employment Security Council Meeting in accordance with Nevada Revised Statute NRS 241.020. In the 
meeting notice, written comment was requested on or before September 26, 2016. As of October 3, 2016, no 
written comments were received.  On October 3, 2016, the Employment Security Council met to discuss the 
2017 Unemployment Insurance Contribution Tax Rate Schedule and no public comment was provided. 
Minutes from this meeting will be made available on the Division’s web page on or before November 2, 2016. 

 
2. Manner and Method of Analysis 

This analysis was conducted by the state employee with the most understanding of the subject of 
unemployment insurance data.  Analysis of expected benefit costs comes from a model of estimated 
employment growth and estimated average wage growth on a quarter-by-quarter basis throughout the time 
period to which the regulation would apply. Data about the number, size, and distribution of employers 
comes from the records of the Division from the required reports filed by those employers. 

 
3. Estimated Economic Impact 

All Nevada employers subject to unemployment insurance (UI) contributions and eligible for experience 
rating will be affected by the proposed regulation, constituting approximately 44,800 employers, or 65.6% of 
all employers registered with the Employment Security Division.  This regulation represents maintaining the 
average UI contribution rate at 1.95% in 2017, as recommended by the Employment Security Council on 
October 3, 2016.  

 
Adverse Impacts 
Maintaining the average employer contribution rate at 1.95% was recommended in light of the average UI 
Bond cost remaining very stable from 2016 to 2017.  With the 1.95% average contribution rate, the total 
costs paid by Nevada employers will rise from 2.62% on average to 2.63% of wages subject to contributions 
on average.  Due to an increase in the UI Bond Contribution rate from 0.62% in 2016 to 0.63% in 2017, as 
calculated according to another regulation, and an increase in the maximum wages subject to UI 
contributions from $28,200 in 2016 to $29,500 in 2017, the average cost per employee earning $29,500 in 
2017 will rise from $738.84 to $775.85. This increase is not due to any change in the UI contribution rate, 
which remained stable at 1.95%. 
 
Beneficial Impacts 
This regulation will lead to a continued increase in reserves in the UI Trust Fund, which is projected to grow 
by $286 million from September 30, 2016 to September 20, 2017, bringing the state closer to the solvency 
target specified in NRS 612.550. 

 
Direct Impacts 
The direct impact of this regulation on any particular Nevada business depends on that business’ prior 
experience with respect to unemployment.  Because the rates that employers pay are fixed in statute, the 
average rate is adjusted each year in the regulatory process by adapting a range of reserve ratios which will 
apply to those rates.  Each employer’s reserve ratio changes each year as well, rising or falling, depending 
on the net balance of UI contributions and benefit charges from and to that account. 
 
Indirect Impacts 
This regulation complies with the federal compliance regulations governing unemployment insurance 
contribution rates.  Therefore, employers maintain eligibility for a full 5.4% credit toward their federal 
unemployment insurance taxes.  In addition, the additional solvency in the UI system will help to pay for 
unemployment benefits in the future.  On average, evidence suggests that for each dollar in UI benefits, $2 
or more in economic activity results.  In addition, employers benefit as funds are returned to the economy 






