
Personnel Commission  
 
Nevada Revised Statutes (NRS) 284.030 through 284.065: 
 
Commission members (NRS 284.030):  The Personnel Commission, Division of 
Human Resource Management (DHRM), Department of Administration, consists 
of five members who have a background in personnel administration, appointed by the 
Governor, as follows: 
 
• Three members who represent the general public; 

 
• One member who represents labor; and 

 
• One member who represents employers or managers. 
 
No members of the Commission shall have held a partisan political office or have been 
a State employee within the calendar year immediately preceding appointment, nor shall 
a member seek or hold public office or public employment during the member’s term 
on the Commission (NRS 284.035). 
 
Commission members serve at the pleasure of the Governor.  No appointment 
shall extend beyond a period of four years.  Continued absence from meetings shall 
constitute cause for removal (NRS 284.040).   
 
Operations of the Commission: 
 
• The Governor shall designate one of the members as the Chair.  The Administrator 

of the DHRM shall act as the Secretary (NRS 284.050); 
 

• The Commission must meet regularly at least once every three months.  A majority 
vote of the entire Commission is necessary to adopt, amend, or rescind a regulation 
(NRS 284.055); and 
 

• The Commission shall prescribe rules and regulations for its own government and 
management (NRS 284.060). 

 
Powers and Duties of the Commission (NRS 284.065):  The Commission shall: 
 
• Advise the Administrator regarding the organization and administration of 

the DHRM; 
 

• Report to the Governor on matters relevant to the DHRM or upon which the 
Governor has requested advice; 
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• Advise the Governor or the Legislature on personnel policy; 
 

• Adopt regulations to implement Chapter 284 (“State Personnel System”) of NRS; 
 

• Foster the interest in the improvement of personnel standards; 
 

• Review decisions of the Administrator in contested cases involving the classification 
or allocation of particular positions; and  
 

• Exercise any other advisory powers necessary or reasonably implied in NRS 284. 
 
In addition, the Commission:  
 
• Shall review and approve changes to the classification plan, as provided 

(NRS 284.160); 
 

• Shall decide appeals to the Commission regarding the Administrator’s refusal to 
examine or certify an applicant for a position (NRS 284.245); 
 

• May provide by regulation for disposition of unused sick leave including forfeiture 
of all or part of an employee’s accrued sick leave if it is determined an employee 
has taken sick or disability leave to which the employee was not entitled, 
(NRS 284.355); 
 

• Shall adopt by regulation a system for administering disciplinary measures, 
including the prohibited acts, possible violations and penalties, and a fair and 
equitable process for taking disciplinary action against an employee submitted by 
departments and agencies (NRS 284.383); 
 

• Shall adopt regulations providing for the adjustment of grievances for which a 
hearing is not provided by federal law or by other provisions of NRS 284, provided 
that a grievance may be appealed to the Employee-Management Committee 
(NRS 284.384);    
 

• May designate any agent or agency to administer oaths and affirmations and 
examine witnesses (NRS 284.391); and 
 

• Shall approve each appointing authority’s determination of positions of employment 
that affect public safety, provided such positions require screening for controlled 
substances (NRS 284.4066).   

 
  



3 
 

Background: 
 
Legislation:  Senate Bill 2 (Chapter 351, Statutes of Nevada 1953), sponsored by 
the Senate Committee on Finance, established the Advisory Personnel Commission in 
the Department of Personnel.   
 
No minutes of hearings for S.B. 2 are available.  However, in his message to 
the 1953 Session of the Legislature, Governor Charles H. Russell discussed legislation 
creating the Department of Personnel.  He explained that the bill resulted from a study 
of personnel issues conducted by members of his office staff working in cooperation 
with a group representing employees of State agencies and departments.  The bill 
provided for a job classification program and pay plan.   
 
In 1963, the Legislature revised State government by eliminating the Department of 
Personnel and establishing the Personnel Division within the Department 
of Administration (S.B. 103 [Chapter 404, Statutes of Nevada]). 
 
In 1983, the Legislature enacted S.B. 232 (Chapter 264, Statutes of Nevada), which 
abolished the Personnel Division and reestablished the Department of Personnel.  The 
measure also revised the Advisory Personnel Commission by eliminating “advisory” 
from its title.   
 
In 2011, the Legislature enacted S.B. 427 (Chapter 479, Statutes of Nevada), which 
reorganized certain State agencies.  The measure provided for the elimination of the 
Department of Personnel, replacing it with the new DHRM of the Department 
of Administration.   
 
Legislative history:  No legislative history has been compiled for S.B. 2 or S.B. 232. 
 
Members:  The members are listed on the Commission’s website and review form  
 
Reports to the Legislature:  No reports from the Commission to the Legislature are 
required pursuant to NRS 284.  The Administrator is required to prepare and submit 
several reports to the Commission, the Governor, or the Legislature, as provided by 
statute or as requested.   
 
Assembly Bill 61 (Chapter 96, Statutes of Nevada 2015) revised NRS 284.065 by 
eliminating the requirement that the Commission and the Administrator submit certain 
biennial reports to the Governor.  The reports remain mandatory as needed or required.    
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Records:   
 
• Research Library holdings: 

 
o Minutes (March 30, 1987; February 20, 2004, through December 5, 2006) 

 
• State Library holdings: 

 
o Hearings Procedures: Procedures to be Used in Hearings Conducted by 

Personnel Advisory Commission (1969) 
 
o Fact Sheet on 1963–65 Classified Salary Need (1963) 

 
• State Archives holdings: 

 
o Records of meetings and materials (1953 through 2010) 
 

Contact:  Katherine Fox, Chair 
 
Website:  http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission/  
 
W161302 
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Board or commission name: 
 
 
 

Members' names with 
expiration date of term, and 
indicate the number of 
vacancies: 

 
 
 
 

Physical address: 
 
 
 
 

Mailing address: 
 
 
 
 

Web site address (if any): 
 
 
 

Web site developer (if not EITS, 
please indicate if EITS approved 
the web site): 

 
 

Executive director's name and 
contact information: 

 
 
 
 
 
 

Staff members' names including 
titles and status as full-time or 
part-time (attach additional pages 
as necessary): 

 
 
 

Days and hours of operation: 
 
 
 

Created by what authority: 
 
 
 
 
 

Authority to adopt regulations 
(NRS) and citation to 
regulations (NAC), if applicable: 

 

 
 
 

Information Concerning Board or Commission 
Subject to Review by the 

Sunset Subcommittee of the Legislative Commission 
as required by Nevada Revised Statutes 232B.230 

Personnel Commission 

Commission Member Name Term Expiration Date 
Katherine Fox, Chairperson (represents employers or managers) 7/1/2018 
David Sanchez (represents general public) 7/2/2017 
David Read (represents general public) 7/2/2017 
Gary Mauger (represents labor) 7/2/2017 

100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 

100 N. Stewart Street, Suite 200, Carson City, Nevada, 89701 

http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission/ 

EITS 

Katherine Fox, Chairperson 
Personnel Commission 
Division of Human Resource Management 
Department of Administration 

Tawny Polito, Administrative Assistant. Provides staff support to the Personnel 
Commission in addition to providing staff support to the Division Administrator. 

The Division of Human Resource Management’s hours are Monday through Friday from 

NRS 284.030 

Will be provided to the Sunset Subcommittee when submitted. 

http://hr.nv.gov/Boards/PersonnelCommission/Personnel_Commission/
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List by LCB File No. and date of 
adoption the five regulations 
most recently adopted by the 
board or commission, with any 
applicable deadline for the 
adoption of any such 
regulation: 

 
 
 
 
 

List any required regulations 
that have not been adopted, with 
any applicable deadline for     
the adoption of any such 
regulation. Please identify each 
such regulation by LCB File No., 
if available, or by reference to 
the provision of NRS or Statutes 
of Nevada requiring adoption of 
the regulation: 

 
 
 
 
 

Governing structure of the 
board or commission pursuant 
to statute: 

 
 
 
 
 

Duties of the board or 
commission: 

 
 
 
 
 
 
 
 
 
 
 
 
 

Statement of the objectives and 
programs of the board 
or commission: 

R102-15, 12/21/15, required an effective date of 1/1/16 
R044-15, 12/21/15, Section 4 required an effective date of 1/1/16 
R043-15, 12/21/15 
R042-15, 12/21/15, Section 3 required an effective date of 1/1/16 
R041-15, 12/21/15 

None 

The members of the Commission serve at the pleasure of the Governor. (NRS 284.040) 
The Governor also designates one of the members of the Commission as the Chair of the 
Commission. (NRS 284.050) The Commission may meet at the times and places specified 
by the call of the Chair or a majority of the Commission, but a meeting of the Commission 

The Commission shall: 
1. Advise the Administrator concerning the organization and administration of the 
Division. 
2. Report to the Governor on all matters which the Commission may deem pertinent to 
the Division and concerning any specific matters previously requested by the Governor. 
3. Advise and make recommendations to the Governor or the Legislature relative to the 
personnel policy of the State. 
4. Adopt regulations to carry out the provisions of NRS 284. 

Please see the duties of the Commission in the above response. 
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Itemized list of services offered 
by the board or commission: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Dates of the immediately 
preceding six meetings: 

 
 
 
 
 

Statutory tax exemptions, 
abatements, or money set aside 
for the board or commission: 

 
 
 
 
 
 
 

Description of the manner in 
which the board or commission 
is funded, including all funding 
sources: 

 
 
 
 
 
 
 
 
 
 
 

Please identify any forms 
required by the board or 
commission to be used by 
members of the public which 
are not available for 
downloading from the web site 
of the board or commission: 

The Personnel Commission: 
1. Hears and decides appeals related to classification of positions; 
2. Hears and decides appeals related to the denial of an applicant to be examined or 
certified to a list of eligible candidates; (Recruitment) 
3. Approves occupational classification studies and class specification maintenance 
reviews; 
4. Approves which positions and classes require pre-employment testing for controlled 
substances; 
5. Selects hearing officers to decide employee's appeal of a suspension, demotion, 

3/4/2016, 12/4/2015, 10/9/2015, 9/25/2015, 6/19/2015 (two meetings same day), and 
3/20/2015 

None 

Funds to support the operation of the Personnel Commission are included in the Division 
of Human Resource Management's budget. The Division is funded through Personnel 
Assessments charged to departments, agencies, and the Nevada System of Higher 
Education who use the services of the Division. 

All forms are available online. 
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Does the board or commission 
have any recommendations for 
consolidation with another 
board or commission? If so, 
which one(s) could be revised 
to include the charge to the 
board or commission that is the 
subject of this review? 

 
 
 
 
 

Does the board or commission 
believe that its objectives and Yes. The Commission members bring a wealth of experience regarding human resource 
programs have been effective in issues which benefits both the Division and State employees including from a 
accomplishing the purposes for 
which the board or commission 
was created? Please explain 
the response with any 
information the board or 
commission believes is 
relevant: 

 
 
 
 

Any recommendations for 
statutory changes which are 
necessary for the board or 
commission to carry out its 
objectives and programs: 

management and employee prospective. This experience allows the Commission to 
provide real value when reviewing and approving proposed prohibitions and penalties 
submitted by Executive Branch departments; the adoption, amendment or abolishment of 
class specifications; reviewing classification determinations by the Division; and the 
selection of hearing officers that hear and decide employee appeals regarding discipline 

 
 
 
 
 
 

If additional space is necessary, please attach additional pages and refer to the attachments on the form. 
 

Please include with this form: 
1. The operating budget of the board or commission. 
2. A statement setting forth the income and expenses of the board or commission for at least 3 years immediately preceding the date on which the 

board or commission submits this form, including the balances of any fund or account maintained by or on behalf of the board or commission. 
3. The most recent legislative audit or other audit of the board or commission, and any efficiency studies or constituent or staff surveys 

conducted in the past 3 years. 
4. Any reports required to be filed with the Legislative or Executive Branch over the past 3 years. Please indicate if any reports were filed late or 

have not been filed. 
5. Copies of the minutes of the immediately preceding six meetings of the board or commission. 
6. A copy of the organizational chart showing the governing structure of the board or commission and its staff. 
7. A copy of the most recent strategic plan of the board or commission. 

 
Please submit this form electronically to: cstonefield@lcb.state.nv.us. Submit additional documents electronically in a .pdf format. 

 

If the file is too large for emailing, please submit hard copies to: 
Carol Stonefield 
Research Division 
Legislative Counsel Bureau 
401 South Carson Street 
Carson City, NV 89701 

No. This is the appropriate forum. 

No 

mailto:cstonefield@lcb.state.nv.us


Personnel Commission  
(attachment to the Review Form) 

 
Page 1,  Members' names with expiration date of term, and indicate the number of 
vacancies 
 

Commission Member Name Term Expiration Date 
Katherine Fox, Chairperson (represents employers or managers) 7/1/2018 
David Sanchez (represents general public) 7/2/2017 
David Read (represents general public) 7/2/2017 
Gary Mauger (represents labor) 7/2/2017 
Andreas Spurlock (represents general public) 7/2/2017 
Peter Long, Interim Administrator, Division of Human Resource Management, 
non-voting Recording Secretary 

 
Page 1,  Executive director's name and contact information: 
 

Katherine Fox, Chairperson 
Personnel Commission 
Division of Human Resource Management 
Department of Administration 
100 N. Stewart Street, Suite 200 
Carson City, Nevada 89701-4213 

 
Page 1,  Days and hours of operation: 
 

The Division of Human Resource Management’s hours are Monday through 
Friday from 8:00 a.m. to noon and 1:00 p.m. to 5:00 p.m., excepting State 
holidays.  The Division receives the correspondence for the Commission and 
coordinates the Personnel Commission business functions. 

 
Page 2, Governing structure of the board or commission pursuant to statute: 
 

The members of the Commission serve at the pleasure of the Governor.  (NRS 
284.040)  The Governor also designates one of the members of the Commission 
as the Chair of the Commission. (NRS 284.050)  The Commission may meet at 
the times and places specified by the call of the Chair or a majority of the 
Commission, but a meeting of the Commission must be held at least once every 
3 months.  Three members of the Commission constitute a quorum, but to 
adopt, amend, or rescind regulations a majority vote of the entire membership 
of the Commission is required. 
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Page 2, Duties of the board or commission: 
 

The Commission shall: 
1. Advise the Administrator concerning the organization and administration of 
the Division. 
2. Report to the Governor on all matters which the Commission may deem 
pertinent to the Division and concerning any specific matters previously 
requested by the Governor. 
3. Advise and make recommendations to the Governor or the Legislature 
relative to the personnel policy of the State. 
4. Adopt regulations to carry out the provisions of NRS 284. 
5. Foster the interest of institutions of learning and of civic, professional and 
employee organizations in the improvement of personnel standards in the state 
service. 
6. Review decisions of the Administrator in contested cases involving the 
classification or allocation of particular positions. 
7. Appoint one or more hearing officers to conduct hearings and render 
decisions as provided in NRS 284.376 and 284.390.  May designate any agent 
or agency to administer oaths and affirmations and examine witnesses. (NRS 
284.391) 
8. Approve changes to the classification plan, except for those that are posted 
for 20 days without written objection. (NRS 284.160) 
9. Decide appeals to the Commission regarding the Administrator’s refusal to 
exam or certify an applicant for a position. (NRS 284.245) 
10. Approve the prohibited acts, possible violations and penalties and a fair and 
equitable process for taking disciplinary action against an employee submitted 
by departments and agencies. (NRS 284.383) 
11. Provide a hearing to determine if an employee has taken sick or disability 
leave to which the employee was not entitled, the Commission may order the 
forfeiture of all or part of the employee’s accrued sick leave. (NRS 284.355) 
12. Determine which positions of employment affect the public safety and 
require pre-employment drug testing. (284.4066) 
 
The Commission may determine: 
1.  The years of progressively responsible experience in personnel 
administration required to be the Administrator of the Division of Human 
Resource Management. 
2. Recovery of an unlawful payment may be maintained in the district court of 
any county by the Administrator or a member of the Commission. (NRS 
284.190) 
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Page 3, Itemized list of services offered by the board or commission: 
 

The Personnel Commission: 
1.  Hears and decides appeals related to classification of positions; 
2.  Hears and decides appeals related to the denial of an applicant to be 
examined or certified to a list of eligible candidates; (Recruitment) 
3.  Approves occupational classification studies and class specification 
maintenance reviews; 
4.  Approves which positions and classes require pre-employment testing for 
controlled substances; 
5.  Selects hearing officers to decide employee's appeal of a suspension, 
demotion, termination, involuntary transfer, and/or if reprisal or retaliatory 
action was taken against an employee for reporting improper governmental 
action; 
6.  Approves the adoption, amendment, and rescission of regulations; 
7.  Approves the adoption and amendment of "conflicting activities", aka 
prohibitions and penalties, developed and submitted by an agency's appointing 
authority; and 
8.  Approves a request for an employee's leave without pay which will exceed 
one year. 

 
Page 4, Does the board or commission believe that its objectives and programs have 
been effective in accomplishing the purposes for which the board or commission was 
created? Please explain the response with any information the board or commission 
believes is relevant: 
 

Yes.  The Commission members bring a wealth of experience regarding human 
resource issues which benefits both the Division and State employees including 
from a management and employee prospective.  This experience allows the 
Commission to provide real value when reviewing and approving proposed 
prohibitions and penalties submitted by Executive Branch departments; the 
adoption, amendment or abolishment of class specifications; reviewing 
classification determinations by the Division; and the selection of hearing 
officers that hear and decide employee appeals regarding discipline and 
allegations of reprisal or retaliation action as a result of Whistle Blower 
complaints.   
 
The Commission has also been an active partner with the Division of Human 
Resource Management in the adoption of regulations which have streamlined 
processes including those related to filling vacancies, address alcohol and drugs, 
and timely addressed sometime controversial statutory changes following 
legislative sessions for such issues as mandatory furloughs, military leave, and 
eligibility for overtime.   
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Lastly, the Commission provides a forum for employee complaints or concerns 
to be heard outside of the Division or other appeal or grievance processes.  It is 
a testament to the diligence of the staff of the Division to work with both 
employee groups and the management of Executive Branch agencies, that 
concerns are rarely voiced.  In such circumstances, the Division has listened and 
worked hard to address concerns when they were within the Division’s control. 



 

 

Personnel Commission 
 

Additional Items Requested: 

 

1.  The operating budget of the board or commission.  

FY17

Budgeted Expenses Budgeted

01 Board and Commission Pay 5860 1,120$      960$        1,120$      

03 Personal Vehicle In-State 6240 325$         184$        325$         

04 Contracts (Transcription Services) 7063 563$         198$        563$         

04 Professional Services -E (Regulation Drafting Fees) 7435 1,250$      1,900$     1,250$      

3,258$      3,242$     3,258$      

Notes: 

FY16
(2)

Personnel Commission
(1)

(1) Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of Human 

Resource Management's overall budget.

(2) Expenses posted as of 1/13/2016.

Total

Category Description G/L

 

 

2. A statement setting forth the income and expenses of the board or commission for at least 3 years 
immediately preceding the date on which the board or commission submits this form, including 
the balances of any fund or account maintained by or on behalf of the board or commission.  

  

Budgeted Expenses Budgeted Expenses Budgeted Expenses

01 Board and Commission Pay 5860 2,000$     1,600$    1,840$     1,120$    1,840$     1,520$    

03 Personal Vehicle In-State 6240 648$         634$        584$         325$        584$         561$        

04 Contracts (Transcription Services) 7063 653$        563$        675$        

04 Professional Services -E (Regulation Drafting Fees) 7435 655$         600$        3,275$     1,150$    1,738$     -$         

3,303$     3,487$    5,699$     3,158$    4,162$     2,756$    

Personnel Commission(1)

Notes: 

Total

Category Description

FY15

(1) Additional costs of staff, office supplies, postage, etc. are not tracked and are absorbed in the Division of Human Resource 

Management's overall budget.

G/L

FY13 FY14

 
 

 

3. The most recent legislative audit or other audit of the board or commission, and any efficiency 
studies or constituent or staff surveys conducted in the past 3 years.  

None 

4. Any reports required to be filed with the Legislative or Executive Branch over the past 3 years.  
Please indicate if any reports were filed late or have not been filed.  

  

  The Division of Human Resource Management submitted the most recent 10-year review of 
regulations, required by NRS 233B.050(1)(e), to Brenda Erdoes, Legislative Counsel on May 3, 
2013 and the 3-year review required by NRS 233.050(1)(a) and (d) to Ross Miller, Secretary of 
State, on May 28, 2013. 

 

5.  Copies of the minutes of the immediately preceding six meetings of the board or commission.  



 

 

 Will be provided to the Sunset Subcommittee when submitted. 

6.  A copy of the organizational chart showing the governing structure of the board or commission 
and its staff.  

Governor 
State of Nevada

Director
Department of Administration

Administrator
Division of Human Resource 

Management

Personnel Commission

Administrative Assistant 4
Division of Human Resource 

Management

Chairperson
Personnel Commission

Commissioners
Personnel Commission

 
 

 

7. A copy of the most recent strategic plan of the board or commission.  

None 
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