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6524 ‘Bourbon Way
Las Vegas, Nevada 89107
(702) 870-3089

3/15/12

To: Ms. Tracey Wineglass, Secretjary
Interim Committee to Study the Structure and Operations

of the Nevada l,egislature

Subject: Submission to the Commi

FAX (866) 543=9941

4

ttee's 3/21/12 Meeting
pages total

This in accordance with my convdrsation today with CJ.

Thank you for your assistance.

Respectfully submitted,

Gnvernmenf partnership not privilege.

EXHIBIT E - STRUCTURE
Document consists of 4 pages.
Entire document provided.

Meeting Date: 03-21-12
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Knight Allen

Interim Committee to Stud
of the Nevada Legislature

Subject: Meeting 3/21/12 Agenda ]
Legislative Compensatiod

To

May I please offer you the preser

Compensation Task Force on 12/5/d0

T believe the core assumption th
directly to the average private
to set leyislative pay. It was
Force (encloged).

You'll note at the bottom there
Due to the horrendous economic d

April 2010 and March 2012 are alm

Scary, isn't it?

T plan to attend your meeting
thoughts and answering any questi

Respectfully submitted,
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Las Vegas, Nevada 89107
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3/21/12

Y the Structure and Operations

tem v

tation/proposal I made to Governor Guinn's

at legislative compensation should be tied
Sector wage in Nevada remains the best way
formally adopted by Governor Guinn's Task

is an aApril 2010 "UPDATE” of the numbers.
Fcline we have experienced the figures for
ost equal (4/10 a little higher than 3/12)

on 3/21 and look forward o
Ons you may have,

© hearing vyour
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The Task Force also heard detailed lestimony from the Nevada Taxpayers Association on the
history and recent efforts 10 increage the salary of legislators, and a specific proposal from
Knight Allen, a member of the public, on a new basis for determining the salary of legislators
and other public officials. Mr. Allen’s proposal is found in Appendix P.

Findings And Recommendations

As with previous compensation comniissions in Nevada, the Task Force finds that the current
sulury for legislators—set in 1985 and)in cffect since 1987, at a level of §130 per day for the first
60 days of session, for a total biennial|compensation of $7,800—is inadequate for legislative
service and has not kept pace with salgry levels and cost of living indices applicable in the State.

The Task Force members recognize afd understand the political difficulties inherent in
legislators enacting a salary increase fpr themselves, which would not fake effect until following
the next clection. The members find, however, that the proposal suggested by the member of the
public, Mr. Allen, forms the most logital basis for the salary of legislators. This proposal ties the
pay raises of elected officials to the wige increase of the average private sector worker in
Nevada who are the persons representgd by legislators.

Under this proposal, the average privafe sector wage in Nevada is determined from the annual
“Employment and Payrolls” report pufjlished by the Employment Security Division in the State's
Department of Employment, Training knd Rehabilitation. According to the latest available
report, the average private sector wage|at year-end 1999 was $30,379, With an estimated 4%
increase in this wage for the year 2000) the total average private sector wage would be $31 1394,
which represents a 27% increase over the average wage in the previous six-year time frame since
1994 (at $24,860). :

Since the legislative session now is linvited to 120 days, which equals four months, or one-third
of a year, the total compensation for a kegislator would be one-third of the annual average private
stctor wage of $31,594 in the year 2000, which would equal $10,531. Dividing this amount by
the constitutional pay limit of 60 days fer session would provide a salary of $175 per day. This
amount would allow for a daily legislative salary that cquates to the current average private
sector wage for all of Nevada.

The Governor’s Salary Compensation Task Force, therefore, recommends that the Governor
propose and the 2001 session of the Neyada Legislature adopt:

Increase the legislative salary cvel, based on the private sector wage for the State of
Nevada estimated for the year 2000, on a prorated basis for a 60-day session, and set
it at $175 per day.
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] i Task Force
Comments to: Governor's Compensation _
M:mbers: William Bible, James Kelly, William Martin, Pat Shalmy

and Sally Tracy

-* 12/5/00
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I offer for your conasideration a proposal to tie the paiiigtngector
elected officials to the wage increase ofl the average p

worker in Nevada.

hat
You are looking at a ®ix year time frame.| Here arg tae g::::rsz::v;&a .
period as reported by the Employment Depajrtmont of the

its annual "Employment and Payrollsg" repojrt:

Nevada Private Sector Wage year end 1994: $§g,ggg.
Nevada Private Sector Wage year end 1999:| $30, 3
$30,379 plus 4% (est. for 2000) =$31,594.

224,860 o $31,594 = +27%,

=ty

I propose a 27% pay raise for a1l the ele¢ted positions You are looking
at - including the Judiciary.

The same toncept can work with Legislative pay:

$31,594 divided by 3 (120 day messjon = 4|months = 1/3 year) equals $10,531
$10,531 divided by 60 days (Constitutionai pay limit) equals §175 per day.

It'is vitally Important thisg committee avdid the “comparability trap".
That is the manipulative exercise of looking to other jurisdictions for
higher salarieg and then making ours "comgarable". Our elected officials,
including our judges, are Nevadans and their raises should be tied to
those of their fellow Nevadansg,

Please, abandon the dogma that Eays you mu
beat people to government service. Govern 9

must never be 3 motivating factor. Money wlil1 only attract money grubbers.
Venal hustlers who sea a8 honey pot where they can line their pockets. It
Would not surprige me if more than one of kou has Personally expericenced
the negatives of this "ghow me the money!"| mentality in your business

affairs. I1t's disasterous and ltrespeciall important to avoid it in
government.

t use money to attract the
ent {s not a business and money

Where? 1 have asked this question many timg
highly paid Professional cadre of elected

of this panel. Where? Where in the United

'em top dollar" mentality exists has it be
i i upposedly grossly underpaid
elected officials? Which Of the high pay ¢lected official states would
You rather live and do busiaess inz

It i8 my conviction that any fair minded elected offricial will be more
than satisfied with a 27% increase - tied $o the working people of this

Btate and I urge this committee to make itg recommendation based on this
Proposal.

Thank you for your time. J01 4 16¢ (507, .;-c;c-#o.?f?ﬁ'.‘lou?-w,/zd'

Respectfully submitted, > UPDATR -
April 2010—-ﬁ%¢zcu:aaaz

Average Privhte Sector Wage Year End 2008:
$41,804

341,804 divided by 3 = 813,935

$13,935 divided by 60 days = $232 per day

Government partnership not privilege.



