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WORKSHOP CONCEPT LANGUAGE
NAC 289.290 Denial, revocation, suspension and reinstatement of certificate. (NRS
289.510)
1. Each of the following constitutes cause for the Commission to revoke, refuse or suspend
the certificate of a peace officer:
(a) Willful falsification of any information provided to obtain the certificate.
(b) A permanent or chronic physical or mental disability affecting the officer’s ability to
perform his or her full range of duties.
(c) Chronic drinking or drunkenness on duty.
(d) Addiction to or the unlawful use or possession of narcotics or other drugs.
(e) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a
gross misdemeanor. Upon criminal indictment or filing of a criminal complaint, suspension may
be imposed.
(f) Failure to comply with the standards established in this chapter.
(g) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a
felony. Upon criminal indictment or filing of a criminal complaint, suspension may be imposed.
Upon conviction or entry of a plea of guilty, guilty but mentally ill or nolo contendere, the
certificate will be revoked.
(h) The Commission may take action without the employing agency’s recommendation to
suspend or revoke a peace officer's certificate based upon a misdemeanor conviction for an
offense constituting a misdemeanor crime of domestic violence as defined by 18 U.S.C.
921(33)(A).
(h)(i) Conviction of a misdemeanor. If the employing agency recommends suspension or
revocation following conviction of the employee for a misdemeanor, suspension or revocation may
be imposed. In determining whether to suspend or revoke the certificate, the Commission will
consider the type of conviction and other information provided by the agency indicating
unprofessional conduct or similar undesirable activity by the officer that resulted in disciplinary
action.

