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EMERGENCY REGULATION OF THE EMPLOYMENT SECURITY DIVISION OF 

THE DEPARTMENT OF EMPLOYMENT, TRAINING AND REHABILITATION 

EXPLANATION-Matter in italics is new; matter in brackets [omitted material] is material to be omitted. 

 

Filing of Emergency Administrative Regulations 

 

AUTHORITY:  NRS 612.220 and NRS 233B. 0613 

 

REGULATIONS relating to unemployment compensation; charging contributions and the 

treatment of reimbursables . 

 

Legislative Counsel’s Digest: 
Existing law requires employers to pay contributions or reimbursement in lieu of 

contributions with respect to wages for employment into the Unemployment Compensation 

Fund.  See NRS 612.535 through 612.553.  Nevada Administrative Code (NAC) 612.120 and 

612.265 address such contributions or reimbursement in lieu of contributions.  The proposed 

temporary changes to NAC 612.120 and NAC 612.265, during the coronavirus disease 2019 

(hereafter “COVID-19” or “pandemic”) emergency, are expected to have an immediate 

beneficial economic effect on employers and employing units in Nevada directly impacted 

financially by COVID-19 due to an illness in the workplace tied to the pandemic, direction by 

a governmental official to close operations until the pandemic declared emergency is lifted, or 

the claimant for benefits had good cause to leave work due to the pandemic.  NRS 612.730 

provides an assurance or safeguard regarding proper disclosures by affected employers or 

employing units.  

The proposed regulatory changes to NAC 612.120 and NAC 612.265 would allow 

the Department of Employment, Training & Rehabilitation’s (DETR) Employment Security 

Division’s (ESD) Administrator to relieve an employing unit or employer from the charging 

to reduce the reimbursement in lieu of contributions by up to 50%.    

 

Section 1.  NAC 612.265, entitled “Reimbursement of Fund in lieu of contributions by former 

employer. (NRS 612.220, 612.550, 612.553),” is hereby amended to read as follows: 

     1.  Reimbursement for benefit payments made to former employees of employers who 

elect to reimburse the Fund in lieu of contributions must be charged to that employer.  Those 

reimbursements must be made on the basis of a dollar of reimbursement for each dollar paid 

in benefits based on the proportion of the claimant’s base period wages paid by that employer. 

     2.  If the Division overpays benefits to a claimant, the Division will not credit the amount 

of the overpayment to the account of an employer who is required to reimburse the Fund 

pursuant to subsection 1 until the Division recovers the amount of the overpayment from the 

claimant. 
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      3.   For the fourth quarter of 2020, upon the declaration of emergency by the Governor 

and based on the detrimental effects of the COVID-19 pandemic on Nevada Employers, the 

Administrator shall reduce the reimbursements in lieu of contributions that are due by up to 

50% of the amount owed if: 

 (Added to NAC by Employm’t Security Dep’t, eff. 6-3-85; A by Employm’t Security Div. by 

R094-00, 10-18-2000) 

Sec. 3.  These regulations become effective on: 

1.  The date on which these amended regulations are filed by the Legislative Counsel with 

the Secretary of State; or 

2. The day on which LCB File No. ??? is filed by the Legislative Counsel with the 

Secretary of State, 

→ whichever occurs later. 

 












